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A SEQUENTIAL IMPROVEMENT IN EARNINGS EXPECTED

IT companies may see

COMPANIES ' 5

Unacademy poised for best
year in FY25: CEO Munjal

o
ANEES HUSSAIN won’t be easy, we will be sup-
modest rebound In O1 &= ewew
CO-FOUNDER & CEO, als during this transition,” the
GAURAV MUNIJAL, CO- UNACADEMY spokesperson said.
PADMINI DHRUVARAJ beyond meretechnologyadop- FOUNDER and CEO of The company has laid off

Bengaluru, July 3

ANALYSTS TAKE ON APRIL-JUNE QUARTER

Average growth

tion; it influences strategic
decision-making across the IT

Unacademy, said on Wednes-
day that the current fiscal will

THERE IS A LOT BEING

staff in post-pandemic years.
The employee count at

IT FIRMS ARE ppised fgr a Brokerage expectations g-o-q CC sector. Compa_nies are increag— bethe best.forthe.edtech com- SAID ABOUT US. TO Unacademy hasalmosthalved

modest rebound in earnings : ' ingly integrating Al into their  pany, which laid off 250 SET THE RECORD to 3,000 froma peakemployee

during the April-June quarter, ~Motilal Oswal -0.5% to +2.0% service offerings, focusingon employees recently. Amid STRAIGHT ON THE base of 6,000.

on the back of a large deal i o both costefficiencyandinnov-  claims that the edtech firm is Backed by marquee

- ICICI Securities 2.40% : : : o o ; _

ramp-up and moderation in ) ] ative solutions. This shift is  up for sale, Munjal in a social ACQUISITION investors such as General

discretionary spending cuts. JM Financial “2% t0 +2.1% expectedtocreatenewrevenue  media post said that the man- REPORTS. WE Atlantic, Peak XV (formerly

Theperiodisalsoseenasasea-  Nomura | -2% to +2.5% streams and reshape client agement is building the com- HAVE M A;\IY Sequoia), Facebook and Soft-

sonally stronger quarter. o relationships, especially in  panyforthelongrun. bank, Unacademy started lay-
According to MotilalOswal, ~ Kotak Institutional | , gqo, domains heavilyreliant on data “There is a lot being said YEARS OF ing off employees in 2022

the industry is set to experi-
ence “sequentialimprovement
inaseasonally strong quarter”
despitea challengingbackdrop
marked by significant cuts in
discretionary spending in pre-
vious quarters. This period
could signal the end of what
hasbeen described as the“bru-
tal winter of discretionary

Equities

quarter-on-quarter in con-
stant currency terms for tier-1
companies and -1.5% to
+5.0% for tier-2 players.

On similar lines, Kotak
Institutional Equities foresees
moderate improvements
across many companies due to

takeout projects. JM Financial
suggests that deal win mom-
entum has been sustained in
Q1, although mega deals are
sparse. “Deal win momentum
likely sustained in Q1. How-
ever, barring Wipro’s $500-
million deal win from a US-

insights and automation.

Company-specific
performances and

future outlook

Infosys and TCS are set to
lead the pack among large-cap
companies. Motilal Oswal pre-
dicts robust quarter-on-quarter
growth for Infosys, expecting a

about Unacademy currently.
To set the record straight,
Unacademy will have its best
year in terms of growth and
profitability. We also have
manyyears of runway,” Munjal
saidina postonX.

In the recent round of lay-
offs, the company has fired
around 250 employees, com-

RUNWAY

meeting performance criteria,
according to sources.

An Unacademy spokesper-
son said thelayoffis part of the
company’s ongoing efforts to
streamline operations and

restructuring exercise. This
was necessary keepingin mind
the company’s goals and vision
for the year, as we focus all our
efforts on sustainable growth
and profitability. Conse-

afterthe company faced short-
age of funds.The company has
raised around 6,400 crore
from investors in multiple
funding round.

There are claims that
investors of Unacademy have
discussed the sale of the com-
pany to an education services
company K-12 Techno but

spend cuts”,thebrokeragesaid seasonal based telecom  2.0% increase in constant cur-  prising 150 sales personnel enhance business efficiency. quently, some roles have been = marquee investors of Unacad-
in its preview report. strength and firm, mega rencyterms,while TCSisfore- whowereaskedtoleavefornot “Wehaverecentlyundergonea impacted.Whilethistransition emydenied the reports.
large deal R ES U LTS deals  have castedtoseeal.6% growth.
Ind}lstlfy growth ramp-ups.“We been missing,” In contrast, HCLTech is
projections forecast mod- WslsTAVAT VY the brokerage expected to face challenges,

For FY25, major playerslike
HCLTech and Tata Consultancy
Services (TCS) are expected to
see revenue growth in the
range of 5-7% in constant cur-
rency terms,contingent on the
recovery in the flow business
and renewed discretionary
spending by clients. Mid-tier
companies, especially those

erate growth
rate improve-
ment..led by  seasonal
strength, large deal ramp-up
and reducing intensity of cuts
in discretionary programs,’
they saidinareport.

Margin outlook, deal wins
Margins are expected to

firm said in a
report.

Impact of GenAl

Nomura points out that
GenAl adoption is gaining
momentum and is set to
improve demand for cloud ser-
vicesand data standardisation.
This technological advance-

with a projected decline of 2%
in revenue growth, largely due
to productivity gain sharing in
a significant deal."HCLT’s 2%
decline is already baked in, as
guidedlast quarter,’ ICICI Secu-
rities said.

Mid-tier IT companies like
Persistent and Coforge are
expected to show strong per-

PW: Sharp rise in
female students
looking to upskill

Byju’s seeks 48 hours
to decide on asset sale

FE BUREAU
Bengaluru, July 3

TROUBLED EDTECH MAJOR
Byju’s on Wednesday sought

indicated the company needs
time to considerwhether such
an undertaking can be given.
The NCLT has scheduled the
next hearing for July 9 after

with strong pre-GenAl spend- remain largely stable. The bal- mentisexpectedtobeasignif- formances, driven by niche = MANU KAUSHIK TECH-TONIC SHIFT 48 hours from the National = Byju’s informed the tribunal

ing in data engineering, are ancing act of deferringwage icantaidforthesectormoving capabilities and strategic deal = New Delhi, July 3 Company Law Tribunal ofitsdecision.
also expected to performwell.  hikesagainstvisacostsandthe forward, especiallyin enhanc- ramp-ups. Persistent is antici- (NCLT) to decide . The lenders’
Accordingto MotilalOswal, ~ recovery of lost volumes will ~ ingservicedeliveryandopera- pated to lead with a 5% EDTECHPLATFORMPHYSICS RS PHYSICS whetheritcangive ~ The edtech firm application seeks
whileverticalssuchasbanking likely resultin a slightlynega-  tional efficiencies. quoarter-on-quarter revenue ~ Wallah (PW) is seeing a sharp & wA an undertaking, = wants to decide  to restrain Byju’s
financials and communica- tive bias for Q1 FY25, cau- “GenAladoptionislikelyto  growth, particularly strongin uptickin the number of female LLANH as sought by the whether it can give fromalienating its
tions have faced pressures, tioned analysts.ICICI Securi- gain steam in the next 12-18 thehealthcarevertical. students enrolling for its bankruptcy court, anuyndertakingto shares.They claim
recent deal wins should accel-  tiespredictsanaveragemargin months and could improve Coforge, while expected to  upskilling courses. As per PW, not to pledge, pot pledge or sell thatsincefilingthe
erate growth,particularlyben- expansion of 19 basis points demandforcloudservicesand have a slower quarter at there has been a jump of | sell or transfer its assets in a plea in February,
efiting companieslike Infosys.  sequentially for the sector. datastandardisation,”thebro- around1.5% growth,remains 162.5% to 21,000 female stu- its assets in a dis- disbute with some Byju’s promoter
The firm forecasts a revenue Deal activitiesarealsoona  Kkeragesaidinareport. astrongplayerduetoitsdiver- dentsin 2023-24,from 8,000 R There has been a pute with some of pute With so borrowed <350
growth of -0.5% to +2.0% subtlerisewithafocuson cost- GenAl's role extends sified portfolio. in 2022-23, in the upskilling jump of 162.5% itsinvestors. ofits investors crore in exchange
courses.The total enrolmentsin to 21,000 female The case, initi- I for some of his

Officials visit Foxconn iPhone
plant, question execs on hiring

ADITYA KALRA
New Delhi, July 3

INDIAN LABOUR OFFICIALS
visited a Foxconn factory in
Tamil Nadu this week and
questioned executives about
the company’s hiring prac-
tices, an official said, after
Reuters reported that the
major Apple supplier has been
rejecting married women from
iPhone assembly jobs.

Afive-member team of the
government’s regional labour
department visited the Fox-
conn factory near Chennai, on
July 1 and spoke to company
directorsand human resources
officials, A Narasaiah, the
regionallabour commissioner,
told Reuters by telephone
on Wednesday.

Foxconn did not immedi-
ately respond to a request for
comment, while Apple did not
address questions from Reuters
about the visit. The inquiries
comeafter PM Narendra Modi’s
government asked state officials
and the office of the govern-
ment’s Regional Chief Labour
Commissionerlastweek to pro-
vide detailed reports on the

TIMETO ACT

M A 5-member team
of the govt's regional
labour department
visited the factory
near Chennai

B Foxconn employs
41,281 people,
which includes
33,360 women

matter, following Reuters'inves-
tigation into hiring practices at
the manufacturing facility.
“Weare collecting informa-
tion, and have asked the com-
pany to submit documentslike
company policies,recruitment
policies” as well as evidence of
compliance with labour laws
and information on maternity

andretirementbenefits,Nara-
saiah said.“They told us they
are not discriminating.”
Narasaiah said Foxconntold
the labour officials the factory
employs 41,281 people,includ-
ing 33,360 women. Of these
women, some 2,750, or about
8%, were married, he said, cit-
ing Foxconn’s submission. Fox-
conn did not break down the
staffing figures into specific
areas such as iPhone assembly,
where Reutersreported the dis-
crimination was taking place,
Narasaiah said. He added that
the labour inspectors inter-
viewed 40 married women
inside the plant,who raised no
concernsabout discrimination.
Narasaiah said he currently
has no plan to question Fox-
conn's third-party hiring
agents, who scout for candi-
dates and bring them to the
plant forinterviews. AReuters
probe found Foxconn system-
atically excluded married
women from assembly jobs at
its main Indian iPhone plant
on the grounds they have more
family responsibilities
than their unmarried
counterparts.—REUTERS

Jet's Goyal
likely to get
three-week
extension
on bail: ED

THE ENFORCEMENT DIREC-
TORATE (ED) on Wednesday
told the Bombay High Court
thatthetwo-monthinterimbail
granted to Jet Airways founder
Naresh Goyal on medical
grounds may be extended for
three weeks provided he gets
himself medically examined at
the Tata Cancer Hospital.
OnMay 6,the high courthad
granted interim bail for two
months on medical grounds to
Goyal,arrestedinamoneylaun-
dering case by the ED. Seventy-
five-year-old Goyal has now
filed an application seeking
extension of the same.
Goyal'scounsel Aabad Ponda
on Wednesday told a single
bench of Justice N Jamadarthat
his (Goyal) health condition con-
tinues to remain poor and even
his mental health isworsening.
—PTI

these two years stood at about
0.1 million.

PW Skills offers nearly two
dozen new-age courses such as
data analytics, data science,
UI/UX design, DevOps and
cloud computing, BFSI (bank-
ing, financial services & insur-
ance), and programming lan-
guages (such as C++, Java,
Python), full-stack develop-
ment, etc. Almost all these
courses have seen a sharp jump
in female student enrolments.

For instance, in the data
analytics course, the overall
female student enrolments
stood at 48% in 2023-24 fol-
lowed by 41% in DevOps and
cloud computing, 36% in BFSI.
The data shows that women
aged 23-28 are mostly opting
forthese courses. PW Skills said
that a majority of female stu-
dents enrolling for upskilling
courses belong to tier-2 and 3
cities in Maharashtra, Uttar
Pradesh, Madhya Pradesh,
Biharand Karnataka.

Ashish Sharma, chief busi-
ness officerat PW Skills,said the
democratisation of skill devel-
opment is empowering more
women to enhance their career
prospects.“Thereare significant
gapsintheskillingmarket from
the employability point of view.
These gaps include hard and

students in 2023-24

M In data analytics, female
enrolments stood at 48%
followed by 41% in DevOps
& cloud computing

B Over last year, PW Skills
has improved the
employability of students
with over 12,000 learners

soft skill,and new-age tech dis-
connects. Plus, there’s a tradi-
tional focus on degrees over
practical skills. Our goal is to
bridge these gaps by making
upskilling courses accessible
and feasible for everyone. The
increase in female students
choosing advanced and skills-
based courses highlights our
commitment tothe democrati-
sation of education,”he said.

At the moment, PW Skills
caters to class 12 pass-outs,
graduating students and work-
ing professionals. Over the past
year, the vertical has improved
the employability of students
with over 12,000 learners have
advanced in their careers, over
3,000 college students have
secured placements,and more
than 9,000 graduates and pro-
fessionals have found theirfirst
jobs or received salary hikes.

ated by US-based lenders,
including Glas Trust, alleges
that Byju’s parent company,
Think and Learn (TLPL),
defaulted ona $1.2-billionloan
guarantee.Thelenders filed an
insolvency plea against Byju’s
in February over unpaid dues.
In a hearing at the Ben-
galuru bench of NCLT on
Wednesday, Byju's lawyers

shares. The lenders expressed
concerns about potential diffi-
culties in recovering funds if
such transactions continue.
The NCLT noted that
approximately 10 insolvency
petitions are currently pend-
ing against Byju’s in its Ben-
galuru bench. All of these
pending matters are up for
hearing next on July 4.
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CM S Connecting Commerce

CMS INFO SYSTEMS LIMITED

Regd. Office: T-151, 5 Floor, Tower No.10, Sector-11,
Betapur Railveay Station Complex, CBD Belapur, Mavi Mumbai - 400 614
CIN: L45200MH2008PLCTED4T9, Website: wWwwyww.cms.com

Email : contactimems.com, Tel.:

INFORMATION REGARDING 17° ANNUAL GENERAL MEETING

MOTICE is hereby given that the Seventeenth Annual General Meeting
(" AGM") of CMS Info Systems Ltd. ("the Company®) will be held on Tuesday,
August 8, 2024 at 03:00 PM (IST) through Video Conferencing ("WC") fother
Audio Visual Means {"0OAVM') to transact the business as set out in the

In comphiance with all the applicable provisions of the Companies Act, 2013
("the Act") and the rules made thereunder, read with Ministry of Corporate
Aftairs General Circular Nos. 14/2020 dated April 8, 2020, 17/2020 dated
April 13, 2020, 20/2020 dated May 5, 2020, 02/2022 dated May 5, 2022,
102022 dated December 28, 2022 and 09/2023 dated September 25, 2023
and other applicable circulars issued by the MCA (collectively referred to as
"MCA Circulars"), the AGM of the Company will be held through VC/0AVM
facility, without physical presence of tha Members of the Company at a

Further, pursuant to the aforesaid MCA Circutars and SEBI Circular Nos,
SEBIVHO/CFD/CMD/CIR/P/2020/79 dated May 12, 2020 and subsequent

circulars igssued in this regard, the latest being Circular No.

+91-22-4889 7400

SEBYHO/DDHS/P/CIR/2023/0164, dated October 06, 2023 [collectivaly
referred to as "SEBI Circulars’], the Annual Report of the Company for the
Financial Year 2023-24 ("Annual Report”) along with the Notice of AGM will
be sent only through electronic mode to those Members of the Company
whose email addresses are registered with the Company/Depository
Participant(s).

The Annual Report along with the Notice of AGM will also be made available
on the Companys website at www.ocms.com, websites of the Stock
Exchanges, i.e., BSE Limited and Mational Stock Exchange of India Limited at
wawwLbeeindia.com and wawwnsgindia.com respectively and website of the
NSDL at hitps:dhawawwevoting.nsdl.com.

Members can attend and participate in the AGM through VE/DAVM facility
anly and their altendance shall be counted for the purpose of reckoning the
guorum under Section 103 of the Companies Act. 2013. The Company will
also be providing to its Members the remote e-voting facility (‘remote
g-voling') to cast their votes on all resolutions set out in the Notice of the
AGM, Additionally, the Company will provide the facility of voting through
e-voting system during the AGM {"e-voting”).

Detatled instructions for poining the AGM and the detailed procedures for
voting will be provided in the Notice of the AGM. Members who have not
registered their email addresses with the Company/'their Depository
Participant are requested to refer to the Notice of the AGM for the process to
be followed for obtaining the User ID and password for casting the vote
through remote e-voting.

In order to receve the Notice of AGM and the Annual Report, Members are
requested to register/update their emal addresses by contacting their
respective Depository Farticipant {DP) with whom such mamber is holding
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TRAURUS ASSET MANAGEMENT COMPANY LIMITED

CIN: UGT190MH1333PLCOTI154

Head Office & Regd OMice : 3rd Floor, 301-304, Chandravillas Co-op
amises society Lid., AML Centre 2, B Mahal Indusinal Estate, OH. Mahakali

Caves Road, Andheri-East, Muembai - 400 093 Tel: 022 - 6624 2700

Email: customercareqc@tavrusmutualiund. com

A copy of SAL 5105 and KiMs of tha schemes of Taurus Mutual Fund along

with-application form may be obfained from Fund’s websiie.

www.laurusmutualfund.com

NOTICE CUM ADDENDUM TO THE ETATEI'IIEIIFT EIF ADDITIONAL INFORMATION ("SAI'),

Registered Office: ;
humbad. -ILD

Email: Iu".1;2I|:I|_-Ii-‘u-:njp'l.'u:l-h t.IE:_'-'}_i-grrl.:i I com | Websile: www. hiplid.in

T
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Mutual Fund

This Advertisement is being issued by, Saffron Capital Advisors Private Limited (“Manager to the Offer”), on behalf of Nilesh
Malshi Savia (“Acquirer 17} and Meena Nilesh Savia (“Acquirer 27) (Acquirer T & Acquirer 2 hereinafter collectively referred
to a5 “Acquirers") 1o acquire upto 1,28 89,500 (One Crare Twenty Eight Lakh Eighty Ming Thousand and Five Hundred) Fully
Paid-Up Equity Shares of face value T 1/~ (Rupea One only) each for cash at a price of ¥ 1,12/~ {Rupea One and Paise Twelve
only) including Interest of T 0.12- per Equity Share (“Ofler Price™), payable in Cash Per Equity Share aggregating upto
T 1,44,36,240/- (Rupees One Crore Forty Four Lakh Thirty Six Thousand Two Hundred Forfy only), o the Public Shareholders
of RKD Agri & Raetall Limited (“Targel Company™) pursuant to and in compliance with the requirements of the Securities and
Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011, as amendead ("SEBI {SAST)
Regulations, 2011") {"Ofter” Or “Open Offer™),

Kind Attention- Physical Shareholders of RKD Agri & Retail Limited

Eligible Sharehodders holding Equity Shares in physical form and who have not raceied the physical copy of Letter of Offer
("LOF™) for gny reason whatsoever, may send request to Registrar & Transfer Agent to the Open Offer, Purva Sharegistry
(India) Private Limited at supportd@@purvashare.com; and avall soft copy of the LOF Alternatively, Eligible Shareholders may
also downboad the soft copy of LOF from the website of SEBI's website www sebigovin or Manager to the Ofter, www.
safironadvisor.com or BSE fimited (BSE), www.bseindia.com. Eligible Shareholders are required to refer to the Section fitbed
“Procedure for Acceplance and Setfferment af tre Offer™ at page 28 of the LOF In relation to inter alia the procedura for
fendering their Equity Shares in the Open Offer and ara required fo adhere 10 and follow the procedure oullingd therain.
Capitalised terms used but not defined in this Advertisement shall have the same meanings assigned to such terms in the
Public Announcement and/or OPS andror LOF and/or Corrigendum. The Acquirers accept full responsibifity for the information
containad in this Advertisermeant and also for the obligations of the Acguirers as fakd down In SEBI (SAST) Regulations, 2011

ISSUED BY THE MANAGER TO THE OFFER

('KiMs') OF ALL SCHEMES OF TAU RI.IE MUTUALF LIH{.'! (‘THE MUTUAL FUND')

Change in Base Total Expense Ratio of Scheme(s) of Taurus Mutual Fund.
NOTICE IS HEREBY GIVEN and it is proposed to change the base Total Expense Rafio ("TER")
([i.e. TER excluding additional expenses provided in Regulation 52{6A) b} and 52{6A)(c) of SEBI

_."Iutu.;ll Funds) Regulations, 1986) for the following schemes offe rad by Taurus Mutual Fund
("the Fund™) w.e.f Wednesday I'ZI-‘.hJua-,'. 2024

seheme Name(s)

_ BASETER
Direct Plan - Existing (%) |Direct Plan - Proposed (%)
218 | 2.22

1.85 1.84

Taurus Flexi Gap Fund

Taurus Mid Gap Fund {Formerly known
@s Taurus Discovery (Midcap) Fund)

Taurus ELSS Tax Saver Fund (Formerly
known as Tawrus Tax Shied)

Taurus Infrastruciore Fund

1.69

1.81 1.88

162 i
I
I

Taurus Banking & Financial Services Fund 1.46 154 ON BEHALF OF THE ACQUIRERS RECISTRARITO THE OFFER :I'I:iili'dir::::::: ;2:::1 date:
:_Hl-il'l-li ;“::F 5”;““:“ Fund ";; E;: S A F F R O N Purva Members may nota that the Board of Directors, at its meating hakd on May
aurus Ethical Fun 1. : Sharegistry 15, 2024, has recommended a final dividend of € 3,25 per equity share of T 10

# & & o ¢ pnergizsing ideas

SAFFRON CAPITAL ADVISORS PRIVATE LIMITED

605, Sixth Foos, Centre Point, Andheri-Kurla Road, J. B. Nagar,
Andheri (East), Mumbal-400 059, Maharashtra, India.

Tel. No.: +91 22 45730394,

Email id: openolfersi@satironadvisor.com

Website: www.saffronadvizor.com

Investor Grievance ld: imvestorgnevancei@satfronadvisor.com
SEB| Registration Number: INM 000011211

Validity: Permanent

Contacl Person: Gawrav Khandelwal’ Saurabh Gatkwad

Investors may also visit our website www taurusmutualiund.com for disclosure(s) relating to
TER appeanng under sub-section tiled "Total Expense Ratio of Mutual Fund Schemes”
appeanng under Section "Statutory Disclosures”. The said Information about change in base
TER is provided in accordance with SEBI Circular no. SEBIVHOYIMDIDF2/CIR/P2018/18 dated
February 05, 2018 for "Total Expense Ratlo - change and disclosura”.

gach. The dividend, if declared at the AGM, will be paid, subject to deduction
of tax at source { TOS'), in electronic form to the registered Bank Account of
the Member, on or after Tuesday, 8 August 2024, The Company has fixed
28" May 2024 as the Record date for determining entitlement of Members
for final dividend tor the financial year ended March 31, 2024,

Members who have not updated their bank account details for receiving the
dividends directly in their bank accounts through Electronic Cleanng Senvice
are requested to update their Electronic Bank Mandate with their raspective
OPs at the earliest.

PURVA SHAREGISTRY (INDIA) PRIVATE LIMITED
Lnit No. 9, Ground Floar, Shiv Shakti Industrial
Estate, J. B Boricha Marg, Lower Pargl East,
Mumbai-400011, Maharashira, India.

Tel No.; +91-22-3199 &310/4961 4132

E-mail id: support@purvashara.com |

Webshte: www.purvashare.com

Investor Grievance 1D: supporb@purvashare com
SEBI Registration Number: INRODOD001112
Validity: Fermanamnt

For Taurus Asset Management Company Lid.
Place: Mumbai {Imvestment Manager for Tauris Mutual Fund)
Date: July 03, 2024 Sdi-
lafice gour Hckagngur s, OGRS Authorised Signatory
Mutual Fund investments are subject to market risks, read all scheme related
documents carefully.

For CMS INFO SYSTEMS LIMITED

Contact Person: Deepall Dhur Sl

Debashis Dey
Company Secretary and Compliance Officer

Date: July 3, 2024
Place: Mumbai

Place: Mumbal
Date; July 03, 2024
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