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NOTICE

Notice is hereby given that the 33rd Annual General Meeting of the Members of Taurus Asset
Management Company Limited will be held on Wednesday, 1st July 2026 at 11:30 a.m. (IST)
through Video Conferencing (“VC”) / Other Audio-Visual Means (“OAVM”) to transact the
following business: -

ORDINARY BUSINESS

1. To receive, consider and adopt Audited Financial Statements of the Company for the
financial year ended 31% Match 2026 along with Auditor’s and Directots’ Repott thereon.

2. To confirm the interim dividend of Rs. 2/- pet equity share of Rs. 10 each of the Company
and consider the same as final dividend for the financial year ended on 31% March 2026.

3. 'To appoint a director in place of Mt. Hatbans Lal (DIN 00076405) who retites by rotation
and being eligible, offers himself for re-appointment.

SPECIAL BUSINESS

By Otdet of the Board of Directors
For Taurus Asset Management Company Limited

Place: Gurugram }\\;N/\'@/N 4
Date: 15.05.2026 Priyanka Walia
(Company Secretary)
Membership Number: - F12675
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Notes:

1. The Board of Ditectors of the _Cornpany at its Meeting held on 14™ May 2025 declated an
Interim Dividead of Rs. 2/- per equity share of Rs. 10/- each for the financial year 2025-26.

The Intetrim Dividend declared by the Boatd of Directors was paid to the members on
21* May 2025.

‘The Board considered and approved the Interim Dividend paid to the membets as full and
final dividend for the financial year 2025-26.

2. Parsuant to General Circular 03/2025 dated September 22, 2025 , issued by the Ministry of
Cotpotate Affairs (MCA) in relation to “Clarification on holding of General Meeting
through video conferencing (VC) or other audio visual means (OAVM)”(collectively
teferred to as “MCA Ciréulars”) permitted the holding of the Genetal Meeting through VC
/ OAVM, without the physical presence of the Members at a common venue. In
compliance with the provisions of the Companies Act, 2013 (‘Act’) and MCA Circulars, the
AGM of the Company is being held through VC / OAVM. The corporate office of the
company situated at 2nd Floor, Plot No, 31, Echelon Institutional Area, Sector 32,
Gurugram, Haryana — 122001 shall be deemed to be the venue for the AGM.

3. The company has enabled the Members to participate at the 33 AGM through the
VC/OAVM Facility through Microsoft Teams. The Instructions for participations by

memberts are given in the subsequent paragraph. -

4. In compliance with the requirements of the MCA Circulars, the electronic copy of the
Notce along with the Annual Report tor the financial year ended 31% March 2026 consisting
of financial statements including Board’s' Report, Auditors’ Report and other documents
required to be atrached therewith are being sent only to those members whose e- mail ids
are registered with the Company or. BigShare Services Pvt. Ltd. (Registrar and Share
Transfer Agent) through electronic means and no physical copy of the Notice has been sent
by the Company to any member.

5. As pér the Companies Act, 2013, 2 Member entitled to attend and vote at the AGM is
entitled to appoint a proxy to attend and vote on his/het behalf. Since the 33¢ AGM is
being held through VC / OAVM as per the MCA Circulars; physical attendance of
Members has been dispensed with. Accordingly, the facility for appointment of proxies by
the Members will not be made available for the 33 AGM and hence the Proxy Form and
Attendance Slip are not zrnexed to this Notice.

6. Corporate members are required to send a certified copy (PDF / JPG Format) of the Board
Resolutions, pursuant .to.‘,sec;tior; 113 of the Cbrnpanies Act 2013, authotjzing their
representative to attend and vote at the Meeting through VC / OAVM on its behalf, by e-
mail through its registéred ¢-mail address to secretarial@taurusmutualfund.com.




7. During the 33% AGM, .the scanned copy of Register of Directors and Key Managerial
Personnel and their shareholding, maintained u/s 170 of the Companies Act, 2013 and the
Register of Contracts and Arrangements in which Directors are interested maintained under
Section 189 of the Companies Act, 2013 shall be made available only in electronic form for
inspection and the members seeking to inspect such documents can send an email to
secretarial@taurusmutualfund.com.

8. Electronic copies of all the documents teferred to in the accompanying Notice of the 339
Annual General Meeting are open for inspection at the Meeting and on all wortking days,
except Saturday and Sunday from 11:00 a.m. to 2:00 p.m. up to the ensuing Meeting which
can be provided electronically at the request of the members at their registered email
address.

9. The Members desirous of seeking any infotmation telating to the annexed Annual Audited
Accounts of the Company for the Financial Year ended 31° Match, 2026, may send through
email at secretatial@taurusmutualfund.com for the attention of Ms. Priyanka Walia,
Company Secretary at least seven days in advance of the Meeting so that trequisite
information can be made avzilable at the Meeting.

10. Sub Rule 3 of Rule 9A of Companies (Prospectus and Allotment of Securities) Third
Amendment Rules, 2018 dated 10.09.2018, which provides that on and after 2 October
2018, transfer of securities would not be processed unless the securities are held in the
dematerialized form with a depository. In view of the same, now the shares cannot be
transferred in physical mode. Members holding shares in physical form ate therefore
requested to dematerialize their holdings.

11. If thete is any change in the e-mail ID already tegistered with the Company, membets are
requested to immediately notify such a change to the Company or its RTA in respect of
shares held in physical form and to DPs in respect of shares held in electronic form.

12. Members desirous of making a nomination in respect of their shareholding in the Company,
as permitted u/s 72 of the Companies Act, 2013 can make their requisition through email at
secretarial@taurusmutualfund.com for the prescribed form and send duly filled copy of the
same to the kind attention of Ms. Priyanka Walia, Company Sectetary at 2* Floor, Plot No.
31, Echelon Institutional Area, Sector 32, Gurugram-122001, Hatyana, India.

13. The details of the Directors seeking appointment or te-appointment at the 33 AGM as
requited under S8-2 are provided in Annexure A of this Notice. The Company has received
requisite consents/ declarations for the appointment/ re-appointment under the Companies
Act, 2013 and the rules made thereunder.

14. Members attending the Annual General Meeting through VC / OAVM shall be counted for
the purpose of reckoning the quorum under Section 103 of the Act.
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15. As the 33" AGM is held through VC / OAVM, the route map is not annexed to this

Notice.

16. INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE ANNUAL GENERAL
MEETING THROUGH VC / OVAM ARE AS UNDER:

a. Facility for joining the Annual General Meeting through VC / OAVM shall be kept
open 15 minutes before the time scheduled to statt the meeting and 15 minutes after
the expiry of the said scheduled time and members who may like to express their
views or ask questions during the Annual General Meeting may register themselves
by writing to us on sectetatial @taurusmutualfund.com;

The login details for joining the Annual General Meeting ate as follows:
- Instructions for Laptop / mobile / tab Participants - Teams Id details will be
provided at later date.

b. Members who need technical assistance before or during the Annual General
Meeting can contact on secretarial(@taurusmutualfund.com

¢. In compliance with the MCA circulats and applicable provisions of the Companies
Act, 2013 and rules made thereunder, the members will have a facility to vote on the
proposed agenda matters of the Notice convening the AGM, through “Show of
hands™ as per section 107 of the Act, unless 2 demand for Poll is made by any
member in accordance with section 109 of the Act.

d. During the meeting held through VC or OAVM facility, where a poll on any items is
demanded, the members shall cast their vote on the resolutions only by e-mail
through its registered e-mail address on which they have received the Annual
General Meeting notice to secretarial@taurusmutuzlfund.com. Poll papers along
with the AGM Notice will be sent to the members.

By Otder of the Boatd of Directors
For Taurus Asset Management Company Limited

T W e
Place: Gurugram ) :.)\
Date: 15.05.2026 Priyanka Walia

(Company Secretary)
Membership Number: - F12675
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Annexure-A

Information pursuant to the provisions of the Secretarial Standards on General Meeting (“SS-2”)
issued by the Institute of Company Secretaries of India regarding the Directots proposed to be

appointed or re-appointed by rotation/ re-appointed.

Particulats Mr. Hatbans Lal

Date of Birth/Age 02.02.1942 / 84 Years

Date of Appointment 28.10.2016

Qualification M.A. (Public Administration), Punjab University,
Chandigarh

C.A.LLB. (Associate of Institute of Bankers)

Expertise in Specific areas

Mr. Harbans Lal is a seasoned banking
professional with extensive experience in
Cotporate Landing and Industrial Rehabilitation.
He has over 39 years of experience working with
State Bank of India and retired as Chief General
Manager (Delhi Circle), Delhi. He was also on
the Arbitration panel of Multi Commodity
Exchange of India (MCX) and NCDEX. He was
also on the panel of Indian Counsel Arbitration.

List of Ditectorship in other
Companies (as on March 31, 2026)

HB Pottfolio Ltd

Membership/ Chairmanship  of
Committee of the Board in other
Companies (As on 31st March, 2026)

HB Pottfolio Limited —
Chairman

> Stakeholders Relationship Committee
Member

» Audit Committee

» Nomination & Remuneration Committee

Number
Company

of shares held in the

Nil

Terms and conditions of appointment
or re-appointment

Re-appointment on retirement by rotation

Details of remunetation sought to be
paid and the remuneration last drawn
by such person, if applicable,

Sitting Fee for attending the Meetings

Date of first appointment on the Board

28.10.2016

Relationship with other Directors,
Manager and other Key Managerial
Petrsonnel of the company

He is not related to any Director of the Company
as pet Section 2(77) of the Companies Act, 2013

Number of Meetings of the Board
attended during the year

6




Polling Paper
[Pursuant to section 109(5) of the Companies Act, 2013 and rule 21(1)(c) of the
Companies (Management and Administration) Rules, 2014]

Name of the Company: TAURUS ASSET MANAGEMEN'T COMPANY LIMITED

Registered office: 401, 402, 4 Floor, Jaisingh Business Centre, Sahar Road, Andheri E),
Mumbai-400099, Maharashtra

BALLOT PAPER
'SNo | Particulars Details
1. Name of the Fitst Named Shareholder
(In block letters)
2. Postal address

3. Registered folio No./*Client ID No.
(*Applicable to investots holding
shares in dematetialized form)

4. Class of Share Equity Shares

I heteby exercise my vote in respect of Ordinary/Special resolution enumerated below by
recording my assent or dissent to the said resolution in the following manner:

No, v No.of | Iassenttothe | I dissent from
i SIS i e shares held resolution the resolution
_:_-Eabi Vo Sl e 1] by me

1. | To adopt Audited Balance
Sheet of the Company as
at 31" March 2026 and the
Profit and Loss Account
for the year ended on that
date together with the
report of the Auditor’s
and Directors’ thereon.

2. | To confirm the intetim
dividend of Rs. 2 per
equity share of Rs. 10
each of the Company.

3. | To  teappoint  Mr.
Harbans  Lal (DIN:
00076405)

Place:
Date:

(Signature of the shareholder)




Taurus Asset Management Company Limited
2nd Floor, Plot No. 31, Echelon Institutional Areq,
Sector-32, Gurugram, Haryana - 122001

Tel.(B): 0124 4531500
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Dear Members
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Your Ditectors have pleasure in presenting the 33* Annual Repott of your Company along with Financial
Statement of Accounts for the year ended 31* March 2026.

Financial Results (Standalone)

(Rs. In Lakhs)
| Particulars Financial Year | Financial Year
2025-26 2024-25
' Management Fees 1294.04 1287.47
Other Income 434.93 524.51
Gross Income 1728.97 1811.98
Operating Expenditure . 1287.24 1128.03
Depreciation and amortization expenses 48.12 53.36
Net Loss on Fair Value Changes 0| 0
Total expenses 1335.36 1181.39
Profit before finance cost and taxes 393.61 630.59
Finance Cost 7.12 | 5.85
| Exceptional Item 18.27 -
Profit/ (Loss) before tax 368.22 624.74
Provision for taxes for current years 102,95 149.25
Provision for taxes for eatlier years (6.63) | 2.53
Provision for Deferred Tax/ (Credit) 49.24 16.81
;}- Profit/ (Loss) for the year 222.67 456.15
[ Other comprehensive Income (0.19) 299.77
| | . . |
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Total Comprehensive Income 222.47 755.92

During the Financial Year ended 31% March 31, 2026, the Management fee increased by 0.51% and total
cost increased by 13.08% as compated to last year. Your Company recotded a profit of after tax is Rs.
222.67 lakhs as compated to profit of Rs. 456.15 lakhs in the previous year. The dectease in profit is
mainly on account of Increase in expenses. Consequently, eatnings per share (EPS) are Rs. 1.32 in the
financial year ended March 31, 2026 as compated to Rs. 2.69 in the previous year ended March 31, 2025.

State of the Company’s affairs

The Company’s principal activity is rendering Asset Management Services. The Company has been
appointed as the Investment Manager of Taurus Mutual Fund by the Trustees in terms of SEBI (Mutual
Fund) Regulations, 1996. (SEBI (Mutual Funds) Regulations, 1996 have been replaced by SEBI (Mutual
Funds) Regulations, 2026 w.e.f. 1st April 2026.

Change in the nature of business, if any

During the financial year, there is no change in the nature of business of the Company.

Capital Structure

The paid up equity shate capital of the Company as on 31* March 2026 is Rs. 16,93,12,360/- (Rupees
Sixteen Crores Ninety Three Lakhs Twelve Thousand Three Hundred Sixty only). There is no change in
the share capital during the year under review.

Futther, the Company has not issued any other kind of securities.
Registered Office

During the Financial Year 2025-26, registered office of the Company has been shifted from 3rd Floor,
AML Centre-2, 8 Mahal Industrial Estate, Mahakali Caves Road, Andheri (East), Mumbai-400093,
Maharashtra to 401, 402, 4* Floor, Jaisingh Business Centre, Sahar Road, Andhet (E), Airport, Mumbai-
400099, Maharashtra w.e.f. 24® November 2025.

Dividend

The Board of Ditectots in its meeting held on 14* May 2025 had declared interim dividend of Rs. 2/- per
equity shares (at the rate of 20%) out of the surplus of the Company for the financial year 2025-26. The
same was paid on 21* May 2025 and will be considered as Final Dividend for the financial year 2025-26.

Transfer to Reserves

The Company has proposed not to transfer any amount to reserves duting the period under review.

Deposits




The Company has neither accepted nor renewed any fixed deposits duting the yeat.

Transfer of Amount to Investor Education and Protection Fund

The provisions of Section 125(2) of the Companies Act, 2013 for transfet of unclaimed or unpaid
dividend including the shares on which the said amount was due ot unclaimed or any other amount to
the Investor Education and Protection Fund (IEPF) do not apply to the Company.

Industry Structure and Developments

‘The Mutual Fund industry in India continued its growth trajectory with assets under management moving
to INR 73.73 lakh crores during March 2026 from INR 65.74 lakh crores duting March 2025 and
Average Assets Under. Management moving to INR 79.46 lakh crores during March 2026 from INR
66.70 lakh crores during March 2025. The number of folios actoss the industty witnessed a strong growth
of 17.86% from 23.24 crore in March 2025 to 27.39 crote in March 2026.

In its continued focus on enhancing transparency, investor protection, and simplification, the Securities
and Exchange Board of India (SEBI) implemented several key changes to the mutual fund landscape in
India. Some of the key initiatives taken during the year are as under:

1. Introduction of SEBI (Mutual Funds) Regulations, 2026 with effect from 1" April 2026. The SEBI
(Mutual Funds) Regulations, 1996 stand repealed from the said date.

2. Introduction of new expense structure by replacing Total Expense Ratio with a Base Expense Ratio
model with reduced expense caps. Total Expense Ratio now includes Base Expense Ratio, Brokerage
cost, Transaction cost i.c. regulatory levies and Statutoty levies chatged to investors.

The new expense structure is applicable from 1% April 2026.

3. Introduction of Life Cycle Funds and Sectotral Debt Funds and discontinuation of solution-oriented
funds.

4. Re-classification of Real Estate Investment Trusts (REITs) as equity related instruments

5. Stricter sectoral/thematic rules by introducing the concept of portfolio overlap disclosure. Portfolio
ovetlap between two sectoral/thematic schemés or sectoral/thematic schemes with othet equity
schemes (excluding large-cap schemes) cannot exceed 50%

6. Reduction of maximum permissible exit load from 5% to 3%

7. Permitting mutual funds to undertake intra-day botrowings exceeding 20% of net assets to manage
liquidity needs and subject to guidelines prescribed in this regard. : :

8. Permitting mutual fund schemes to invest residual pottion of equity schemes in equity, money market
instruments and other liquid instruments, gold and silver instruments as permitted by SEBI and in
InvITs, subject to the ceilings laid out in MF Regulations with respect to the tespective asset class.




9. Reduction in minimum number of Board of Trustees meetings from six to four in a financial year with
minimum one meeting every quatter.

Performance of Taurus Mutual Fund and its future plans

Duting the financial yeat, Taurus Mutual Fund continued its operations with focus on equity
schemes. The assets under management (AUM) of the equity schemes of Taurus Mutual Fund witnessed
a growth of 2.91 % over the previous year. The closing AUM was Rs. 899.75 crores as on 31% March
2026 compared to Rs. 874.32 crotes as on 31% March 2025.

At present, Taurus Mutual Fund is managing eight open ended equity schemes namely Taurus Flexi Cap
Fund, Taurus Large Cap Fund, Tautus Infrastructure Fund, Taurus Ethical Fund, Taurus ELSS Tax
Saver Fund, Taurus Mid Cap Fund, Taurus Banking & Financial Setvices Fund and Taurus Nifty 50
Index Fund.

Your Company proposes to increase its bouquet of schemes by launching new schemes in other
categories after seeking requisite regulatory approvals.

Your Company’s efforts will continue to be to improve the operations and the schemes’ petformance.
The focus will be on improving investment performance and enfiching investor experience while
continuing with our Investor Education Progtrams.

Code of Conduct for Prohibition of Insider Trading

Your Company has in place a Code of Conduct for Prohibition of Insider Trading Policy which has been
laid down in compliance with the provisions of Regulation 9 of Securities and Exchange Board of India
(“SEBI”) (Prohibition of Insider Trading) Regulations, 2015 (including any amendments from time to
time) and SEBI Circulars issued for for Mutual Fund/ AMC from time to time. This Policy pertains to
‘Insider Trading’ which is the act of dealing (buying and / or selling) in the securities, by any connected
or deemed to be connected persons while in possession of any material un-published price sensitive
information, in breach of a fiduciary duty or other relationship of a trust and confidence, to gain personal
benefit out of such dealing.

Risk Management

Yout Company has an adequate risk management framework in place, which helps in managing risks in
an expeditious and efficient manner. In addition, your Company has adequate checks and balances in
place in all its activities, which are independently assessed at regular intervals.

Your Company has put in place a Business Continuity Plan and adopts the practice of teviewing its risk
management policies to be in step with the changing envitonment so as to identify and mitigate its
attendant risks in a proactive manner on a continuous basis.

Your Ditectots ate of the view that as on the date of this report, thete arte no known tisks which may
threaten the existence of your Company.



Board of Directors and Key Managerial Personnel

The Board of your company as on 31* March 2026 consists of Eight (8) Members of which four are
Non-Executive Independent Directors, two are Non-Executive Directots, one is Managing Directot, and
one is Whole Time Director.

In accordance with provisions of Section 152 and other applicable provisions, if any, of the Companies
Act, 2013, read with the Companies (Appointment and Qualification of Directors) Rules, 2014
(including any statutory modification(s) or re-enactment(s) thereof for the time being in force) and the
Articles of Association of the Company, Mr. Harbans Lal (DIN: 00076405), Non-executive Director is
liable to retire by rotation at the ensuing Annual General Meeting and being eligible has offered himself
for re-appointment.

The Board of Directors recommend his re-appointment.

In accordance with the provisions of the Companies Act, 2013 read with the Rules issued thereunder
and the Articles of Association of the Company, the Independent Directors, the Managing Director and
the Whole Time Director of the Company are not liable to retire by rotation.

During the period under review, following changes took place on the Board of the company:

2) Re-appointment of Dr. Ashok Aggarwal (DIN: 00046836) as Independent Director w.e.f. 2°
March 2026 was approved by Members in the Extra Ordinary General Meeting held on 6™
February 2026.

As on 31% March 2026, the composition of Board of Directots was in accordance with SEBI (Mutual
Funds) Regulations, 1996, i.e. 50% Directors on the Board were Independent Directors.

During the year, the non-executive directors of the Company had no pecuniary relationship or
transactions with the Company. They had only received fee for attending the meetings of the Board and
Committees of the Board.

All the directors of the Company have confirmed that they are not disqualified for being appointed as
directors pursuant to Section 164 of the Companies Act, 2013.

The Key Managerial Personnel of the Company pursuant to sections 2(51) and 203 of the Companies
Act, 2013 read with the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014 are Mr. Ravi Kumar Gupta as Managing Director, Mr. Kanishk Kapur as Whole Time Director, Mr.
Prashant Soni as Chief Executive Officer, Ms. Parul Gupta as Chief Financial Officer and
Ms. Priyanka Walia as Company Secretary.

During the period under review no changes took place in the Key Managerial Personnel of the company.

Declaration of Independence by Independent Directotrs




The Company has received declarations from all the independent Directors u/s 149(7) of the Companies
Act, 2013 affirming that they meet the ctiteria of independence as provided in section 149(6) of the act.

Board Meetings held during the year & Attendance of Directors

During the year under review, the Board of Directors of your Company met Seven (7) times and the gap
between two meetings did not exceed one hundred twenty days. The Meetings of Board of Ditectors
were held on 28" April 2025, 14™ May 2025, 26™ June 2025, 29* August 2025, 29" October 2025, 16®
December 2025, 27" February 2026 and at all the above-mentioned meetings necessary quotum was

present.

Attendance of Directors

SI. Name of the

Executive/ Non-

No. of Meetings

No. of Meetings

Kapur:

Directors Executive/Independent | entitled to attend | attended during
during the year the year
1. | Mr. Anil Goyal Non-Executive Directot 7 7
2. | Mr. Rajendra Non-Executive Independent 7 7
Prasad Tulsian | Director
3. | Mr. Krishan Non-Executive Independent 7 - 7
Kumar Narula Director
4. | Dr. Ashok Non-Executive Independent 7 6
Aggarwal Director
5. | Mt. Harbans Lal Non-Executive Director 7 6
6. | Mr. Ravi Kumar Managing Director 7 7
Gupta
7. | Mr. Luv Malhotra | Non-Executive Independent 7 6
Ditector
8. | Mr. Kanishk Whole Time Director 7 7

Committees of the Board of Directors

Your Company’s Board has constituted the following Committees, as requited under the provisions of

the Companies Act, 2013.




Audit Committee

Nomination and Remuneration Committee
Share Transfer Committee

Risk Management Committee

Unit Holder Protection Committee

Uk W=

1) Audit Committee: -

As on the date of this report, the Audit Committee consists of the following directors

Mt. Krishan Kumar Narula - Non - Executive Independent Director — Chairman
Mtr. Anil Goyal - Non-Executive Ditector — Member

Mt. Rajendra Prasad Tulsian - Non - Executive Independent Director — Member
Dt. Ashok Aggarwal - Non - Executive Independent Director — Member

The Membets of the Committee possess strong accounting and financial management knowledge.
The Company Secretary of the Company is the Sectetary of the Committee.

During the year under review, all the recommendations of the Audit Committee were accepted by
the Board.

SEBI has vide Circular dated 9 February 2022, mandated all Asset Management Companies to have
an Audit Committee. The Company is compliant in this regard. The powers and responsibilities of
the Audit Committee have been specified by SEBI as follows:

i.  Financial Reporting, which cover oversight of Mutual Fund Schemes’ and AMC’s financial
repotting process, recommending accounting policies to the Board, review of audit opinion
of Statutory Auditors, recommending to AMC Board, adoption of financial statements
including half yearly unaudited financial results of schemes and financial statements of AMC.

ii. Audit (Internal and Statutory) and Internal controls which cover recommending to the
Board appointment and reappointment of Statutory Auditor of Mutual Fund, Internal
Auditor of Mutual Fund, review of scope of Internal Auditors, review of internal audit
repotts, tegulatoty inspection repotts, adequacy of internal control systems, review of
implementation status of outstanding points atising out of internal audit teports, system audit
reports, inspection repotts and statutory audit repotts.

ii. Regulatory compliance and other functions, which cover evaluation of internal control
measutes, review of petiodic compliance reports, teview of Annual Compliance Report on

“Policy on prohibition of insider trading” and assessing that AMC has been managing
schemes independently of other activities.

The Terms of Reference of the Audit Committee conform to the requirements of Section 177 of the
Companies Act, 2013:-

a) To ensure quality of the internal audit function,



b)
9
d)
€)

f
2
h)
)
)
k)

)

To ensure effectiveness of the internal control systems,

Evaluation of intetnal financial controls and risk management systems,

Examination of the Annual Financial Statements and the Reports of the Auditots thereon,
Recommendation for appointment, remuneration and terms of appointment of auditors of the
Company,

Review and monitor auditors’ independence and petformance, and effectiveness of audit process,
Approval ot any subsequent modification of transactions of the company with related parties,
Scrutiny of inter - corporate loans and investments,

Valuation of undertakings / assets of the Company, whetever it is necessaty,

Monitoring the end use of Funds raised through public offers and related matters,

Investigate into any matter related to terms of reference and have power to obtain professional
advice from external sources and have full access to the information contained in records of the
Company,

Call for the comments of the auditors about internal control systems, scope of audit, review of
Financial statements before submission of the same to the Board,

m) Discuss any related issues with the intetnal & statutory auditors and the management of the

Company.

Attendance details of the Audit Committee Meetings

During the year Seven (7) meetings of Audit Committees were held on 28" April 2025, 14* May 2025,
26% June 2025, 29* August 2025, 29" October 2025, 16™ December 2025, 27% February 2026.

2)

S. No. Name of the Members No. of Meetings
No. of Meetings No. of
entitled to attend Meetings
during the year attended
during the
year
1. Mr. Krishan Kumar Narula 7 ¢
2. Mr. Anil Goyal 7 7
3. Dt. Ashok Aggarwal 7 6
4. Mzt. Rajendra Prasad Tulsian 7 7

Nomination And Remuneration Committee: -

As on the date of this report, the Nomination and Remuneration Committee consists of the
following directors:

Mr. Rajendra Prasad Tulsian - Non - Executive Independent Director - Chaitman
Mt. Krishan Kumar Narula — Non - Executive Independent Director — Membet
Mr. Harbans Lal - Non - Executive Director — Member

The Terms of Reference of the Nomination & Remuneration Committee conform to the
requirements of Section 178 of the Companies Act, 2013: -

a) To identify persons qualifying to become Directors, and who may be appointed in Senior
Management,




b) Recommend to Board their appointment and removal,

¢) Carry out evaluation of every Ditector’s petformance,

d) Formulate ctitetia to determine qualifications, positive attributes and independence of a director,

e) Recommend to the Board a policy relating to the remuneration for the Directors, Key Managerial
Petsonnel and other employees.

Attendance details of the Nomination & Remuneration Committee Meetings

During the year under review, One (1) Nomination & Remuneration Committee Meetings wete held on

28" April 2025.
S.No. | Name of the Members No. of Meetings
No. of Meetings No. of Meetings
entitled to attend attended during the
durting the year year

Mt. Rajendra Prasad Tulsian 1 1
.| Mr. Krishan Kumar Narula 1 1
3. | Mr. Harbans Lal 1 1

3)

4)

Share Transfer Committee
As on the date of this report, the Share Transfer Committee consists of the following directots:

Mr. Harbans Lal — Non-Executive Directot - Chairman
Mr. Rajendra Prasad Tulsian — Non-Executive Independent Directot - Member
Mr. Ktishan Kumar Narula — Non-Executive Independent Director - Membet

Attendance details of the Share Transfer Committee

During the year under review, no Share Transfer Committee Meeting was held.

Risk Management Committee

Company has constituted the Risk Management Committee with effect from June 30, 2022, pursuant
SEBI citcular no. SEBI/HO/IMD/IMD-1 DOF2/P/CIR /2021/630 dated September 27, 2021, new
Risk Management Framework. As per the provisions of the said Circular, the Chief Risk Officer
(CRO) of the Company will also be a member of the Risk Management Committee.

As on the date of this repott, the Risk Management Committee consists of the following directors:

Dr. Ashok Aggarwal — Non-Executive Independent Director - Member
Mt. Kanishk Kapur- Whole Time Ditector- Member
Mr. Anil Goyal- Non-Executive Director- Member

The Terms of Reference of the Risk Management Committee, inter-alia, include the following:

a. Developing Risk Management Policy and review of same on an ongoing basis.




b. Reviewing the effectiveness of the Risk Management framewotk of the AMC and also the
services providets.

. Overseeing the implementation of Risk Management framework.

d. Monitor & review operating procedutes petiodically and effect changes if so watranted with
changes in competition, products, regulation and technology.

e. Monitoring the emerging risks and the changes in the tisk profile / appetite.

f.  Assessing the effectiveness of the risk management activities of the company and teviewing the
Risk Reports.

g Ensuring that the AMC has systems and processes that would enable it to maintain business
(front office & back office) continuity in the event of adverse citcumstances ie. BCP/DRP
adequacy.

Attendance details of the Risk Management Committee Meetings

During the year under review, Four (4) Risk Management Committee Meetings were held on 25* June
2025, 26" August 2025, 22** December 2025 and 27* March 2026.

S.No. | Name of the Members No. of Meetings
No. of Meetings No. of Meetings
entitled to attend attended during the
during the year yeat

1. Dr. Ashok Aggarwal 4 3

2. Mr. Kanishk Kapur 4 4

3. Mz. Anil Goyal 4 4

4. Ms. Geetika Mehta(Executive Level) 2 2

*Ms. Geetika Mebta has resigned as Chief Risk Officer w.c.f from 28" November 2025.

5. Unit Holder Protection Committee

During the year under review, Four (4) Unit Holder Protection Comtnittee Meeting was held on 25®
June 2025, 22" December 2025, 18" February 2026 and 20* March 2026.

As on the date of this report, the Unit Holder Protection Committee consists of the following
directors:

Mz. Krishan Kumar Narula — Non-Executive Independent Ditector - Chairman
Mzt. Anil Goyal — Non- Executive Ditectotr — Member
Mr. Luv Malhotra — Non-Executive Independent Director — Member

S. No. Name of the Members No. of Meetings

No. of Meetings No. of Meetings
entitled to attend | attended during the
during the year year

1. Mzt. Krishan Kumar Narula 4 4
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Mr. Anil Goyal 4 4

3, Mzt. Luv Malhotta 4 4

The Terms of Reference of the Unit Holder Protection Committee, intet-alia, include the following:

a) Protection of interest of unit holders of Mutual Fund schemes #is-g-2s all products and services
provided by the AMC.

b) Ensuring adoption of sound and healthy market practices in terms of investments, sales,
marketing, advertisement, management of conflict of interests, redressal of unit holder’s grievances,
investor awareness.

c) Compliance with laws and regulations and other related processes with specific reference to
operation of the Mutual Fund business.

d) Reviewing the vatious compliance issues relating to protection of the interests of the unit holders.
e) Keeping the unit holders well informed of and educated about mutual fund products, investor
charter and compliant handling procedures.

Corporate Social Responsibility (CSR)

In terms of Section 135 of the Companies Act, 2013 read with the Companies (Corporate Social
Responsibility Policy) Rules, 2014, the Company has adopted the policy for Corporate Social
Responsibility (CSR Policy). Further, as per the provisions of Section 135 of the Companies Act, 2013,
the Company is not required to contribute any amount towards Corporate Social Responsibility. CSR
Policy is available on the website of the Company at https://www.taurusmutualfund.com

Boatrd Evaluation

The Board of Directors has carried out an annual evaluation of its own performance, Board Committees,
and individual directors pursuant to the provisions of the Act in its Board Meeting held on 27" Februaty
2026.

The evaluation of Non-Independent Directors, the Board as a whole and the Chairman of the Company
was done at a separate meeting held by Independent Directots on 15% January 2026.

The performance evaluation of Independent Directors was done by entire Board, excluding Directors
being evaluated.

Internal Complaints Committee

Your Company has been set up Internal Complaints Committee (hereinafter referred to as “Committee”)
to redress complaints received regarding sexual harassment pursuant to the provisions of The Sexual
Harassment of Women at Wotkplace (Prevention, Prohibition and Redressal) Act, 2013 (‘POSH Act)
and the rules made thereunder. All women employees whether permanent, contractual, temporary or
trainees of the Company are covered to made complaints before the Committee relating to sexual
harassment.

The following is a2 summary of sexual harassment complaints received and disposed off during the year

2025-26:
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number of complaints of sexual | number of complaints | number of cases pending for |
harassment received in the yeat; disposed off duting the | more than ninety days

year
NIL NIL NIL

Maternity Benefit Compliance Declaration

The Company's HR policies and practices are petiodically reviewed to ensure compliance with evolving
legal and tegulatory requirements, and to promote the welfate of all employees, patticulatly women
during and after maternity.

Duting the year under review, the Company has not teceived any maternity leave tequest from any female
employee.

Your Board remains committed to upholding the highest standards of corporate governance and
employee well-being in this regard.

Vigii Mechanism and Whistle Blower Policy

Pursuant to Section 177 of the Companies Act, 2013, the company has formulated Whistle Blower Policy
for vigil mechanism for Directors and employees to report to the management about unethical behavior,
actual or suspected fraud, violation of Code of Conduct or legal or regulatory requirements, incorrect ot
misteptesentation of any financial statements and reports etc. The vigil mechanism provides for adequate
safegaards against victimization of employees and Directors who use such mechanism and makes
provision for direct access to the Chairman of the Audit Committee in exceptional cases. During the year
under review, no complaint was received.

Material Changes and Commitments if any, Affecting the Financial Position of the company
occurred between the end of the financial Year to which these financial statements relate and the

date of the Report.

No material changes and commitments affecting the financial position of the Company occurred from
the end of the financial year 2025-26 till the date of this teport. Further, there was no change in the
nature of the business of the Company

Significant and material orders passed by the regulators

During the year under review, no significant and material orders were passed by the Regulators or Courts
or Tribunals impacting the going concern status of your Company.

Subsidiaries, Joint Ventures & Associate Companies

Your Company does not have any Subsidiary, Joint Venture or Associate Company.

Statutory Auditors
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M/s. Thakur Vaidyanath Aiyat & Co, Chartered Accountants (having FRN 000038N), the Statutoty
Auditors of your Company, wete re-appointed as the statutory auditors of the Company, for a second
term of five consecutive yeats, from the conclusion of the Twenty-Ninth Annual General Meeting held
July 29, 2022 till the conclusion of the Thirty-Fourth Annual General Meeting to be held in the year 2027,
by the shareholdets of the Company, based on the recommendation of the Audit Committee.

Secretarial Audit

As pet tegulation 24A of SEBI (LODR), Regulations, 2015 and SEBI Circular dated February 08, 2019,
read with Section 204 of Companies Act, 2013 and rule 9 of the Companies (Appointment and
Remunetation of Managerial Personnel) Rules, 2014, “every listed entity and its material unlisted
subsidiaties incorporated in India shall undertake secretatial audit.”

Being a material subsidiary of HB Portfolio Limited in terms of Section 16(1)(c) of SEBI (Listing
Obligations and Disclosute Requitements) Regulation, 2015, is required to get the Secretatial Audit done.

Pursuant to this Regulation, Ms. Rashmi Sahni, Practicing Company Secretary was appointed Secretarial
Auditor of the Company for a petiod of five (5) years from the Financial Year 2025-26 till Financial Year
2029-30.

Auditor’s Report and Secretarial Audit Report

The Auditors’ Repott for the year ended 31* March 2026 does not contain any qualification, reservation
ot adverse remark and therefore do not call for any further comments. The Secretarial Audit report does
not contain any qualifications, reservations, or adverse remarks or disclaimer. Secretarial Audit Repott is
attached to this report as “Annexure-1”.

Fraud reported by Auditor

In terms of Section 143(12) of the Act, M/s. Thakur Vaidyanath Aiyar & Co., Chartered Accountants, the
Statutory Auditors of the Company have not reported any instance of fraud having taken place during the
year under review, in their Audit Report.

Internal Control Systems & their adequacy

Your Company has in place an adequate system of internal controls which provide reasonable assurance
with regard to maintaining propet financial records, preserving economy and efficiency of operations,
safeguarding assets against unauthotized uses or losses and compliance with applicable laws and
tegulations etc. External as well as internal auditors also review and advise on these aspects.

As pet the opinion of the Independent Auditors Repott for the period under review, the Company has
taken necessary steps to ensute adequate tools, procedures, and policies, ensuring orderly and efficient
conduct of its business, including adherence to the Company’s policies, safeguarding of its assets,
prevention and detection of frauds and errors, accuracy and completeness of accounting records, and
timely preparation of reliable financial information.

v
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Compliance with Secretarial Standards

The Company has devised proper systems to ensure compliance with the provisions of all applicable
Secretarial Standards issued by the Institute of Company Secretaries of India and that such systems are
adequate and operating effectively.

Details of Application under Insolvency and Bankruptcy Code, 2016

During the period under review, neither any application made nor any proceeding pending against the
Company under Insolvency and Bankruptcy Code, 2016.

Details of Valuation

There are no instances of valuation on account of one-time settlement or valuation while taking loan
from the Banks or Financial Institutions.

Extract of Annual Return

Pursuant to Section 92(3) of the Act and Rule 12 of the Companies (Management and Administration)
Rules, 2014, the Annual Return for FY 2025-26 is available on website at
https://tautusmutualfund.com/annual-return.

Nomination and Remuneration Policy

The Nomination and Remuneration Committee has formulated a Nomination & Remuneration Policy
which includes the criteria for determining qualifications, positive atttibutes and independence of a
director, parameters for remuneration of directors, Key Managerial Personnel and Senior Management
and evaluation procedure for directors, Key Managerial Personnel and Senior Management.

The Nomination and Remuneration Policy of your company is annexed to this report as “Annexure 2.

Conservation of Energy and Technology Absorption and Foreign Exchange Earnings and Outgo

Information as required under section 134(3) (m) of the Companies Act, 2013 and Rule 8(3) of the
Companies (Accounts) Rules, 2014 in respect of Conservation of Energy and Technology Absorption, as
applicable, is given under:

(A) Consetvation of energy-

(i) the steps taken or impact on conservation of energy; NIL
(ii) the steps taken by the company for utilizing alternate sources of energy; B NIL
(iii) the capital investment on energy conservation equipments; NIL

(B) Technology absorption-
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(i) the efforts made towards technology absorption; NIL

(i) the benefits detived like product improvement, cost reduction, product
development or import substitution; NIL

(iti) in case of imported technology (imported during the last three years reckoned

from the beginning of the financial year)- NIL
(a) the details of technology imported; NIL
(b) the year of impott; NIL
(c) whether the technology been fully absorbed; NIL
(d) if not fully absorbed, areas where absorption has not taken place, and the reasons

thereof; and NIL
(iv) the expenditure incurred on Research and Development. INIL

(C) Foreign exchange earnings and Outgo- -

The Foreign Exchange earned in terms of actual inflows during the year NIL

The Foreign Exchange outgo during the year in terms of actual outflows NIL

Maintenance of Cost Records

The Central Government has not specified maintenance of cost records under sub-section (1) of Section
148 of the Act, in respect of Company’s setvices. Accordingly, the company is not required to make and
mainiain accounts and records as required under the said section.

Particulars of loans, guarantees or investments u/s 186 of the Companies Act, 2013

Details of Loans or Guarantees given and Investments made by the Company are given in the
accompanying Financial Statements.

Related Party Transactions

All related party transactions entered during the year were in the ordinary course of the business and at
arm’s length basis. No material related party transactions, i.c. transactions exceeding 10% of the annual
consolidated turnover, as per the last audited financial statement, were entered during the year by your
Company. Accordingly, the disclosure of related party transactions as required under Section 134(3) (h) of
the Companies Act, 2013, in Form AOC-2 is not applicable. Members may refer to the Financial
Statements which sets out related party disclosures pursuant to IND AS-24.

15
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Particulars of Employees

Putsuant to Section 197(12) read with Rule 5(2) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, a statement containing the names of the top ten employees in terms
of remuneration drawn and the name of every employee who drawing temuneration of more than Rs.1.02
crores during the year or Rs. 8.5 lakhs per month duting any part of the said year is annexed herewith as
Annexute 3. None of the employees listed in the said Annexure hold any Equity Shares in the Company
nor are related to any Director or Manager of the Company.

Directors' Responsibility Statement

On the basis of compliance certificates received from the executives of the Company, subject to
disclosures in the Annual Accounts and also on the basis of the discussion with the Statutory
Auditors/Internal Auditors of the Company from time to time, your Directors make the following
statements in terms of clause (c) of sub-section (3) of Section 134 read with sub-section (5) of Section
134 of the Companies Act, 2013, your Directots confirm that:

a) in the preparation of the annual accounts for the year ended 31% March 2026, the applicable
accounting standards have been followed along with propet explanation relating to the material
departures;

b) the Directors had selected such accounting policies and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
state of affairs of the company at the end of the financial year ended 31* March 2026 and of the
profit of the Company for the period;

) the Directors have taken proper and sufficient care for the maintenance of adequate accounting
tecotds in accordance with the provisions of this Act for safeguarding the assets of the Company
and for preventing and detecting fraud and other irregularities;

d) the Directors have prepared the annual accounts on a going concetn basis;

€) the Directors have devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effectively.

The Company’s Internal Auditors conducted periodic audits to provide reasonable assurance that the
Company’s established policies and procedures are followed. The Audit Committee constituted by the
Boatd reviewed the internal controls and financial reporting issues with Internal Auditors and Statutory
Auditors.

Acknowledgemen

The Directors’ wish to place on record their appreciation for employees at all levels for their dedication
and commitment and also of the investor service centers, distributots and other service providers for
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their commitment and look forward to their continued support and above all for the faith imposed by the
investors in the various schemes of the Fund.

The Directors also acknowledge the valuable assistance, support and guidance given by the Board of
Trustees, the Securities and Exchange Board of India, Association of Mutual Funds in India, Reserve
Bank of India, Unit holders, Auditors and Bankers.

Finally, the Directors would like to convey their gratitude to the members and look forward for their
continued supportt.

For and on behalf of the Board

Taurus Asset Management Company Limited
)

)

Mr. Ani ___ M£RK Gupta
Director) (Managing Director)
DIN: 00001938 DIN: 00021659

Date: \5 . 05»2016

Place: Gurugram
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ANNEXURE - 1

RASHMI SAHNI Address: B-85, Jhilmil Colony, Shahdara, Delhi-110095
COMPANY SECRETARY E-Mail-Id: csrashmi3011@gmail.com
Mobile: +91-9999100888
Form No. MR-3
SECRETARIAL AUDIT REPCORT

FOR THE FINANCIAL YEAR ENDED 31.03.2026
[Pursuant to Section 204(1) of the Companies Act, 2013, and the rules made thereunder for the
purpose of compliance with Regulation 24A of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015]

To,

The Members,

Taurus Asset Management Company Limited
401,402,4th Floar, Jaisingh Business, Centre,
Sahar Road, Andheri (E), Airport (Mumbai),
Mumbai, Maharashtra - 400099, India,

[ have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the
adherence to good corporate practices by “Taurus Asset Management Company Limited” (hereinafter
called the Company). Secretarial Audit was conducted in a manner that provided me a reasonable basis for
evaluating the corporate conducts/statutory compliances and expressing my apinion thereon.

Management’s Responsibility for Secretarial Compliances
The Company’s Management is responsible for preparation and maintenance of Secretarial records and for
devising proper system to ensure compliance with the provisions of applicable laws and regulations.

Auditor’s Responsibility
My responsibility is to express an opinion on the Secretarial records, Standards, Procedures followed by the
Company with respect to Secretarial Compliances.

Opinion

Based on my verification of the Company’s books, papers, minute books, forms and returns filed and other
records maintained by the Company and also information provided whether in electronic and physical
mode by the Company, its officers, agents and authorized representatives including Management
Representation Letter during the conduct of Secretarial Audit, I hereby report that in my opinion, the
Company has, during the audit period covering the Financial Year ended on March 31, 2026, complied
with the statutory provisions listed hereunder and also that the Company has proper Board-processes and
compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

I have examined the books, papers, minute books, forms and returns filed and other records maintained by
the Company for the Financial Year ended on March 31, 2026 according to the provisions of:
(i) The Companies Act, 2013 (the Act) and the rules made thereunder, as applicable;

(i) The Securities Contracts (Regulation) Act, 1956 (‘SCRA") and the rules made thereunder;
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;
(iv) ForeignExchange ManagementAct, 1999 and the rules and regulations made thereunder to the extent

of Foreign Direct Investment, Overseas Direct Investment and External Commercial Borrowings; (not
applicable during the Audit Period, since there is no action/ event jn pursuance of said regulation)

(v) Secretarial Standards issued by The Institute of Company Secretaries of India on Meetings of the
Board of Directors and General Meeting. i




(vi) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of
India Act, 1992 (‘SEBI Act’):-

(2)
(b)

©

(d)

(e)

®

(8)

()

(@

1)

The Securities and Exchange Board of India (Mutual Funds) Regulations,1996;

The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers)
Regulations, 2011; (not applicable during the Audit Period)

The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations,
2015;

The Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2018; (not applicable during the Audit Period)

The Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015; (to the extent applicable during the Audit Period)

The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021; (not applicable during the Audit Period)

The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities)
Regulations, 2021; (not applicable during the Audit Periad)

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 (upto 14% December 2025) and Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents) Regulations, 2025 (from 15% December
2025); (not applicable during the Audit Period)

The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations,2021; (not
applicable during the Audit Period) and

The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018; (not
applicable during the Audit Period)

The Company has identified the following laws specifically applicable ta the Company and/or followed by
the Company:

@

(i)
(iif)
(iv)
V)
(vi)

The Employees’ Provident Funds and Miscellaneous Provisions Act, 1952
The Payment of Bonus Act, 1965
The Payment of Gratuity Act, 1972

Maharashtra Laboure Welfare Fund Act 1953

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
Maharashtra shop and Establishments (Regulations of Employment and conditions of Service)
Act,2017

(vii) Maharashtra State Tax on Professions, Trades, Callings and Employments Act 1975

During the period under review the Company has complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc.

I further report that

1. The Board of Directors of the Company is duly constituted with Executive Directors, Non-Executive
Directors and Independent Directors. There is no change in the composition of the Board of
Directors during the period under review, ot i,
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2. Adequatenotice is given to all directors to schedule the Board Meetings, agenda and detailed notes
on agenda were sent as per the relevant provisions of the Act,and a system exists for seeking and
obtaining further information and clarifications on the agenda items before the meeting and for
meaningful participation at the meeting.

3. The minutes of the Board meetings and Committee Meetings have not identified any dissent by
members of the Board/ Committee of the Board, respectively hence we have no reason to believe
that the decisions by the Board were not approved by all the directors present; and

4. The Company has proper Board processes.

I further report that there are adequate systems and processes in the company commensurate with the
size and operations of the company to monitor and ensure compliance with applicable laws, rules,
regulations and guidelines,

I'further report that during the financial year under review, there were no specific events/actions which had
amajor bearing on the Company’s affairs in pursuance of the law, regulations, guidelines, standards, etc.

Date:12-05-2026
Place: Delhi Practicing Company Secretary
Membership No: 25681
Certificate Practice No. 10493
PRCNO, 1614/2021
UDIN: A025681H000340270
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To,

The Members

Taurus Asset Management Company Limited
401,402,4th Floor, Jaisingh Business, Centre,
Sahar Road, Andheri (E), Airport (Mumbal),
Mumbai, Maharashtra - 400099, India,

Our report of even date is to be read along with this letter:
Management's Responsibility:

a. The compliance of provisions of all laws, rules, regulations, standards applicable to Taurus Asset
Management Company Limited (hereinafter called ‘the Company’) is the responsibility of the
management of the Company. Qur examination was limited to the verification of records and
procedures an test check basis for the purpose of issue of the Secretarial Audit Report.

b. Maintenance of Secretarial record and other records of applicable laws is the responsibility of the
management of the Company. Our responsibility is to express an opinion on these secretarial
records based on our audit.

Auditor’s Responsibility:

¢. We have followed the audit practices and processes as were appropriate to obtain reasonable
assurance about the correctness of the contents of the secretarial records. The verification was
done on the test basis to ensure that correct facts are reflected in secretarial records. We believe
that the processes and practices, we followed provide a reasonable basis for our opinion.

d. We have not verified the correctness and appropriateness of financial records and Books of
Accounts of the Company.

e. Where ever required, we have obtained the Management Representation and relied on the reports
of about the compliance of laws, rules and regulations and happening of events etc.

f. The Compliance of the provisions of corporate and other applicable laws, and regulations,
standards is the responsibility of management. Our examination was limited to the verification of
procedures on test basis.

g Forthe purpose of other laws, | have not examined the documents for verification but I have relied
on the reports of various Auditors in terms of applicable laws and compliance certificates
provided by the company.

Disclaimer:
h. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor
of the efficacy or effectiveness with which the management has conducted the affairs of the
Company. FeAlls o

Date:12-05-2026 Rashmi Sahni

Place: Delhi Practicing Company Secretary
Membership No: 25681

Certificate Practice No. 10493
PRCNO. 1614/2021
UDIN: A025681H000340270
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Annexure-2

NOMINATION AND REMUNERATION POLICY

TAURUS ASSET MANAGEMENT COMPANY LIMITED
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NOMINATION AND REMUNERATION POLICY

The Board of Directors of Taurus Asset Management Company Limited (“the Company”™) re-constituted
the “Nomination and Remuneration Committee” at the Meeting held on June 21, 2014 with immediate
effect, consisting of three (3) Non-Executive Directors of which majority are Independent Directors.

1. OBJECTIVE
The Nomination and Remuneration Committee and this Policy shall be in compliance with Section 178
of the Companies Act, 2013 read along with the applicable rules thereto. The Key Objectives of the

Committee would be:

11, To guide the Boatd in relation to appointment and temoval of Ditectors, Key Managerial
Personnel and Senior Management.

12, To evaluate the performance of the members of the Boatd and provide necessary report to the
Board for further evaluation of the Board.

1.3. To tecommend to the Board on Remuneration payable to the Directors, Key Managetial

Personnel and Senior Management.

14. Toprovidet
o Key Managerial Personnel and Senior Management reward linked ditectly to their effort, petformance,
dedication and achievement relating to the Company’s opetations.

1.5. To retain, motivate and promote talent and to ensure long term sustainability of talented
managerial persons and create competitive advantage.

1.6. To devise a policy on Board diversity

1.7. To develop a succession plan for the Board and to tegulatly review the plan;

2. DEFINITIONS

21,  Act means the Companies Act, 2013 and Rules framed thereunder, as amended from time to
time.

2.2. Board means Board of Directots of the Company.

2.3. Directors mean Directors of the Company including Independent Ditectots.
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2.4. Key Managerial Personnel means

2.4.1. Chief Executive Officer or the Managing Director or the Manager;

2.4.2. Whole-time director;

2.4.3. Chief Financial Officer;

2.4.4. Company Secretary; and

2.4.5. such other officer as may be prescribed.

2.5. Semior Management means personnel of the company who ate members of its cote
management team excluding Board of Directors comprising all members of management one level

below the executive directors (Senfor Vice President and above), including the functional heads..

3. ROLE OF COMMITTEE

3.1, Matters to be dealt with, perused and recommended to the Board by the Nomination and
Remuneration Committee

The Committee shall:
3.1.1. Formulate the crteria for determining qualifications, positive attributes and independence of a
director.

3.1.2. Identify persons who are qualified to become Director and persons who may be appointed in Key
Managerial and Senior Management positions in accotdance with the criteria laid down in this policy.

3.1.3. Recommend to the Board, appointment and removal of Director, KMP and Senior Management
Personnel.

3.1.4 Formulate the critetia for determining the tnanner for effective evaluation of performance of
Board, its committees and individual directors to be carried out either by the Board, by the Committee or
by an independent external agency and review its implementation and compliance.

3.1.5

3.2, Policy for appointment and removal of Director, KMP and Seniior Management

3.21. A intment criteria an lification
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a) The Committee shall identify and ascertain the integrity, qualification, expettise and expetience of
the person for appointment as Director, KMP or at Senior Management level and tecommend to the
Boatrd his / her appointment.

b) A person should possess adequate qualification, expertise and expetience for the position he / she
is considered for appointment. The Committee has discretion to decide whether qualification, expertise
and expetience possessed by a person is sufficient / satisfactory fot the concerned position.

c) The Company shall not appoint or continue the employment of any petson as Managing Director
who has attained the age of seventy years. Provided that the term of the petson holding this position may
be extended beyond the age of seventy years with the approval of shareholders by passing a special
tesolution based on the explanatory statement annexed to the notice for such motion indicating the
justification for extension of appointment beyond seventy yeats.

3.2.2. Term / Tenure

a) Managing Director/Whole-time Director:

The Company shall appoint or te-appoint any person as its Executive Chairman, Managing Directot ot
Executive Ditector for a term not exceeding five years at a time. No re-appointment shall be made earlier
than one year befote the expity of term.

b) Independent Director:

- An Independent Director shall hold office for a term up to five consecutive years on the Boatd of
the Company and will be eligible for re-appointment on passing of a special resolution by the Company
and disclosute of such appointment in the Board's report.

- No Independent Director shall hold office for more than two consecutive terms, but such
Independent Director shall be eligible for appointment after expity of three years of ceasing to become
an Independent Director. Provided that an Independent Director shall not, during the said petiod of
three yeats, be appointed in or be associated with the Company in any other capacity, either directly or
inditectly.

- At the time of appointment of Independent Director it should be ensured that number of Boards
on which such Independent Ditrectot serves is restricted to seven listed companies as an Independent
Director and where such petson is serving as a Whole-time Director of a listed company then the
number of directorship is restricted to three listed companies as an Independent Director or such other
number as may be presctibed under the Act.

3.23. [Eyaluation

The Committee shall catry out evaluation of petformance of every individual Ditectors, Chairperson of
the Board, the Board as a whole and the Committees of the Board at regulat interval (yearly).
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3.24. Removal

Due to teasons for any disqualification mentioned in the Act or under any other applicable Act, rules
and regulations thereunder, the Committee may recommend, to the Board with reasons tecotded
in writing, removal of a Director, KMP or Senior Management Personnel subject to the provisions and
compliance of the said Act, rules and regulations.

3.2.5. Retiremen

The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the
Act and the prevailing policy of the Company. The Board will have the discretion to retain the Director,
KMP, Senior Management Personnel in the same position/ temuneration or otherwise even after
attaining the retirement age, for the benefit of the Company.

3.3. Policy relating to the Remuneration for the Managing Director, KMP and Senior
Management Personnel

3.3.1.  General;
a) The remuneration / compensation / commission etc. to the Managing Director, KMP and Senior

Management Personnel will be determined by the Committee and recommended to the Boatrd for
approval. The remuneration / compensation / commission etc. shall be subject to the priot/post
approval of the shareholders of the Company and Central Government, whetever requited.

b) The remuneration and commission to be paid to the Managing Ditectot shall be in accordance
with the percentage / slabs / conditions laid down in the Articles of Association of the Company and as
per the provisions of the Act.

c) Increments to the existing remuneration/ compensation sttuctute may be tecommended by
the Committee to the Board which should be within the slabs approved by the Shareholders in the case
of Managing Director.

d) Where any insurance is taken by the Company on behalf of its Managing Director, Whole-time
Director, Chief Executive Officer, Chief Financial Officer, the Company Sectetary and any other
employees for indemnifying them against any liability, the premium paid on such insurance shall not
be treated as part of the remuneration payable to any such personnel. Provided that if such petson is
proved to be guilty, the premium paid on such insurance shall be treated as part of the remuneration.

3.3.2, Rem ration le-tim Ex i Managino Dir r, KMP an nior
Management Personnel:

a) Fixed pay:
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The Managing Ditector/ KMP and Senior Management Personnel shall be eligible for 2 monthly
remuneration as may be approved by the Board on the recommendation of the Committee. The breakup
of the pay scale and quantum of perquisites including, employet’s contribution to P.F, pension
scheme, medical expenses, club fees etc. shall be decided and approved by the Board/ the Person
authorized by the Board on the recommendation of the Committee and approved by the shareholders
and Central Government, whetever required.

b) Minimum Remuneration;

If, in any financial year, the Company has no profits or its profits are inadequate, the Company
shall pay remuneration to its Managing Director in accordance with the provisions of Schedule V of the
Act and if it is not able to comply with such provisions, with the previous approval of the Central
Government.

c) Provisions for excess remuneration;

If Managing Director draws or receives, directly or indirectly by way of remuneration any such
sums in excess of the limits presctibed under the Act or without the ptriot sanction of the Central
Government, where required, he / she shall refund such sums to the Company and until such sum is
tefunded, hold it in trust for the Company. The Company shall not waive recovery of such sum
refundable to it unless permitted by the Central Government.

3.3.3. Remuneration n- Ex i In ndent Dir 1

a) Remuneration / Commission:

The remuneration / commission shall be fixed as per the slabs and conditions mentioned in the Articles
of Association of the Company and the Act.

b) Sitting Fees:

The Non- Executive / Independent Director may receive remuneration by way of fees for attending
meetings of Board or Committee thereof, as the Board may decide in this tegard. Provided that the
amount of such fees shall not exceed Rs. One Lac per meeting of the Boatrd or Committee or such
amount as may be prescribed by the Central Government from time to time.

c) Commission:

Commission may be paid within the monetary limit approved by shareholdets, subject to the limit
not exceeding 1% of the profits of the Company computed as per the applicable provisions of the Act.
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d)  Stock Options:

An Independent Director shall not be entitled to any stock option of the Company.
4. MEMBERSHIP

41 The Committee shall consist of a minimum 3 non-executive directors, majority of them being
independent.

4.2 Minimum two (2) membets shall constitute a quorum for the Committee meeting.

4.3 Membership of the Committee shall be disclosed in the Annual Report.

44 Term of the Committee shall be continued unless terminated by the Board of Ditectors.
5. CHAIRPERSON

5.1 Chairperson of the Committee shall be an Independent Director.

52  Chairperson of the Company may be appointed as a member of the Committee but shall not be a
Chairman of the Committee.

53  In the absence of the Chairperson, the members of the Committee present at the meeting shall
choose one amongst them to act as Chairperson.

5.4 Chaitman of the Nomination and Remunetation Committee meeting could be present at the
Annual General Meeting or may nominate some other membet to answer the shareholders’ quetes.

6. FREQUENCY OF MEETINGS
The meeting of the Committee shall be held as may be required.
7. COMMITTEE MEMBERS’ INTERESTS

71 A member of the Committee is not entitled to be present when his ot her own remuneration is
discussed at a meeting or when his or her performance is being evaluated.

7.2 The Committee may invite such executives, as it considers appropriate, to be present at the
meetings of the Committee.
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8. SECRETARY
The Company Secretary of the Company shall act as Sectetaty of the Committee.
9. VOTING

9.1  Matters arising for determination at Committee meetings shall be decided by a majority of votes of
Members present and voting and any such decision shall for all putposes be deemed a decision of the
Committee.

9.2 In the case of equality of votes, the Chaitman of the meeting will have a casting vote.

10. NOMINATION DUTIES

The duties of the Committee in relation to nomination matters include:

10.1 Ensuring that there is an appropriate induction in place for new Directors and members of Senior
Management and reviewing its effectiveness;

10.2  Ensuring that on appointment to the Board, Non-Executive Ditectors receive a formal letter of
appointment in accordance with the Guidelines provided under the

Act;

10.3 Identifying and recommending Directors who are to be put forward for retirement by rotation.

10.4 Determining the approptiate size, diversity and composition of the Board;

10.5 Setting a formal and transparent procedure for selecting new Directors for appointment to the

Board;

10.6 Developing a succession plan for the Board and Senior Management and regulatly reviewing the
plan;

10.6 Evaluating the performance of the Board membets and Senior Management in the context of the
Company’s performance from business and compliance petspective;
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10.7 Making recommendations to the Board concetning any mattets relating to the continuation in office
of any Director at any time including the suspension ot termination of service of an Executive Ditector
as an employee of the Company subject to the provision of the law and theit service contract.

10.8 Delegating any of its powets to one or more of its membets or the Secretaty of the Committee;
10.9 Recommend any necessary changes to the Board; and

10.10 Considering any other matters, as may be requested by the Board.

11. REMUNERATION DUTIES

The duties of the Committee in relation to remunetation matters include:

11.1 to consider and determine the Remuneration Policy, based on the petformance and also beating in
mind that the remuneration is reasonable and sufficient to attract retain and motivate membets of the
Board and such other factors as the Committee shall deem appropriate all elements of the remuneration
of the membets of the Board.

11.2  to approve the remuneration of the Senior Management including key managerial personnel of the
Company maintaining a balance between fixed and incentive pay teflecting short and long term
performance objectives appropriate to the working of the Company.

11.3 to delegate any of its powers to one ot mote of its members or the Secretary of the Committee.
114 to consider any other mattets as may be requested by the Boatd.
11.5 Professional indemnity and liability insurance for Directors and senior management.

12, MINUTES OF COMMITTEE MEETING

Proceedings of all meetings must be minuted and signed by the Chaitman of the Committee at the
subsequent meeting. Minutes of the Committee meetings will be tabled at the subsequent Board and
Committee meeting,

AMENDMENT TO THE POLICY:
The Boatd of Directors on its .own and / or as per the recommendations of Nomination and
Remuneration Committee can amend this Policy, as and when deemed fit.
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In case of any amendment(s), clatification(s), circular(s) etc. issued by the relevant authorities, not being
consistent with the provisions laid down under this Policy, then such amendment(s), clatification(s),
circular(s) etc. shall prevail upon the provisions hereunder and this Policy shall stand amended
accordingly from the effective date as laid down under such amendment(s), Clarification, circular(s) etc.
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Annexutre -3

S1. Name Designation/|Remuneration| Nature of |Qualification[Experienc| Age in Date of Last employment| % of | whether
No. Nature of Received |employment einyears| years |commencement held equity | relative of
Duties (Rs. per | (Contractual of employment shares| any
annum) |ot otherwise) held | Director /
Manager
1 Ravi Kumar Gupta | Managing 61,14,800 Permanent | B.Sc., Post 57 years | 79 11t Mar 1996 | Punjab National | NIL | NIL
Director Graduate years Bank
Diploma in
Sugat
Technology
2 Prashant Soni Chief 85,91,996 Permanent | B. Tech, 24 years | 56 20d Nov 2023 | Lex Carta Pvt. NIL. | NIL
Executive MBA years Ltd. (Just Act)
Officer .
3 Manoj Kumar Executive 60,61,518 Permanent | B. Com, 17years | 43 9th Sep 2022 | Navi AMC NIL | NIL
Bajoria Vice MBL, LLB, years Litnited
President CS
4 Additi Bhardwaj VP- 38,78,640 Permanent | B.E 22years | 45 31stJan 2022 | Bandhan AMC NIL | NIL
Operations & years Co. Ltd.
Customer Erstwhile IDFC
Service Asset
Management
Company Ltd
5 Chandrakant Gajane | Vice 37,24,380 Permanent | M.Com. 31 years | 58 18t Sep 2008 | L & T AMC NIL | NIL
President years (Erstwhile
Cholamandalam
Invst & Finance
Co.Ltd)
6 Parul Gupta Vice 21,98,180 Permanent | B.Com., 19 years | 43 234 Sep 2021 | Alstone NIL | NIL
President- CA, MBA - years International
Finance & Finance
Accounts
7 Anuj Kapil Fund 35,04,744 Permanent | B.SC (H.), 19 years | 45 1st Nov 2022 | Privi Wealth Pvt. | NIL | NIL
Manager- PGDPBM, years Lid.
Equity MBA
8 V Prashant Kumar * | National 26,84,114 Permanent | B. Com, 22 years | 46 08¢ Sept 2025 | Bajaj Finance NIL | NIL
Head Sales PGDM years Lid.
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Sl. | Name Designation |Remuneration| Nature of | Qualificati | Experie | Age in Date of Last % of | whether
No / Nature of Received | employme | on nce in | years commenceme | employment equi | relative
Duties (Rs. per nt years nt of held ty of any
annum) {Conttractu employment shar | Director
al or es /
otherwise) held | Manage
r
9 Hemanshu Fund 39,76,676 Permanent | B.E., 13 years | 37 1st July 2024 | Kaizen Asset NIL | NIL
Srivastava Manager- PGDM years Management Co.
Equity
10 | Millet Bobin ** Regional 20,25,372 Permanent | B.com, 21 years | 46 28th April 2025 | GA Capital Pvt | NIL | NIL
Head Sales- PGDM years Ltd
Tamil Nadu

*Remuneration of Mr. V Prashant Kumar is calculated proportionately, since he joined on 08/09/2025.
**Remuneration of Mr. Millet Bobin, who has joined Company on 28/04/2025, so propionate amt calculated.

Notes:

1. Remuneration includes salaty, house rent allowance, medical reimbursement, LTA, company’s contribution to provident fund and perquisites.
Value of perquisites has been calculated on the basis of Income-Tax Act, 1961.

2. Information about qualification, experience and last employment ate based on particulars furnished by the employee concetned.

3. The Managerial Personnel are not relatives of any of the Ditectors of the Company.

For and on behalf of the Board

Taurus Asset Management Company Limited

A

t pta
Date: |5-06. 26, 4 (Director)
Place: Gurugram 001938 Din: 00021659
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
TAURUS ASSET MANAGEMENT COMPANY LIMITED

Report on the Audit of Financial Statements
Opinion

We have audited the accompanying Ind AS financial statements of Taurus Asset
Management Company Limited (“the Company”), which comprise the Balance Sheet
as at 31st March 2026, and the Statement of Profit and Loss (including Other
Comprehensive Income), Statement of Changes in Equity and the Statement of Cash
Flows for the year then ended, and notes to the financial statements, -including a
summary of material accounting policies and other explanatory information (hereinafter
referred to as the “financial statements”).

In our opinion and to the best of our information and according to the explanations
given to us, the aforesaid financial statemenis give the information required by the
Companies Act, 2013 (“the Act”) in the manner so required and give a true and fair
view in conformity with the Indian Accounting Standards prescribed under section 133
of the Act read with the Companies (Indian Accounting Standards) Rules, 2015, as
amended, (Ind AS) and other accounting principles generally accepted in India, of the
state of affairs of the Company as at March 31, 2026, and its profit (including the other
comprehensive income), changes in equity and its cash flows for the year ended on
that date.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs) specified
under section 143(10) of the Act. Our responsibilities under those Standards are further
described in Auditor's Responsibilities for the Audit ofithe Financial Statements section
of our report. We are independent of the Company in accordance with the Code of
Ethics issued by the Institute of Chartered Accountants of India (ICAIl) together with
the ethical requirements that are relevant to our audit of the financial statements under
the provisions of the Companies Act, 2013 and the Rules thereunder, and we have
fulfilled our other ethical responsibilities in accordance with these requirements and
the Code of Ethics. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion on the financial statements.

Management’s Responsibility for the ind AS Financial Statements

The Company’s Board of Directors is responsible for the matters stated in Section 134(5)
of the Companies Act, 2013 (“the Act”) with respect to the preparation of these financial
statements that give a true and fair view of the financial position, financial performance,
and total comprehensive income, changes in equity and cash flows of the Company in
accordance with the Ind AS and other accounting principles generally accepted in India.

This responsibility also includes maintenance of adequate accounting records in
accordance with the provisions of the Act for safeguarding of the assets of the Company
and for preventing and detecting frauds and other irregularities; selection and application
of appropriate accounting policies; making judgments and estimates that are reasonable




and prudent; and design, implementation and maintenance of adequate internal financial
controls, that were operating effectively for ensuring the accuracy and completeness of
the accounting records, relevant to the preparation and presentation of the financial
statements that give a true and fair view and are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing
the Company’s ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the Board
of Directors either intends to liquidate the Company or to cease operations, or has no
realistic alternative but to do so.

The Board of Directors are also responsible for overseeing the Company’s financial
reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whqther due to fraud or
error and to issue an Auditor’s Report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with SAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with SAs, we exercise professional judgment and
maintain professional scepticism throughout the audit. We also:

¢ |dentify and assess the risks of material misstatement of the financial
statements, whether due to fraud or error, design and perform audit procedures
responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

e Obtain an understanding of internal financial controls relevant to the audit in
order to design audit procedures that are appropriate in the circumstances.
Under section 143(3)(i) of the Act, we are also responsible for expressing our
opinion on whether the Company has adequate internal financial controls
system in place and the operating effectiveness of such controls.

o [Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures made by the
management.

» Conclude on the appropriateness of management’'s use of the going concern
basis of accounting and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or conditions that may cast
significant doubt on the Company’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in




our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the Company to cease to
continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial
statements, including the disclosures, and whether the financial statements
represent the underlying transactions and events in a manner that achieves fair
presentation.

We communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit and significant audit findings, including any
significant deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have
complied with relevant ethical requirements regarding independence, and to
communicate with them all relationships and other matters that may reasonably be
thought to bear on our independence, and where applicable, related safeguards.

Report on Other Legal and Regulatory Requirements

1 As required by the Companies (Auditor’s Report) Order, 2020 (“the Order”), issued
by the Central Government of India in terms of sub-section (11) of section 143 of
the Companies Act, 2013, we give in the Annexure “A” statement on the matters
specified in paragraphs 3 and 4 of the Order, to the extent applicable.

2. As required by Section 143(3) of the Act, we report that:

a. We have sought and obtained all the information and explanations which to the
best of our knowledge and belief were necessary for the purposes of our audit.

b. In our opinion, proper books of account as required by law have been kept by
the Company so far as it appears from our examination of those books.

c. The Balance Sheet, the Statement of Profit and Loss including Other
comprehensive Income, Statement of Changes in Equity and the Statement of
Cash Flow dealt with by this Report are in agreement with the books of account.

d. In our opinion, the aforesaid financial statements comply with the Accounting
Standards specified under Section 133 of the Act, read with The Companies
(Indian Accounting Standards) Rules, 2015, as amended.

e. On the basis of the written representations received from the directors as on
31st March, 2026 and taken on record by the Board of Directors, none of the
directors is disqualified as on 31st March, 2026 from being appointed as a
director in terms of Section 164(2) of the Act.

f. With respect to the adequacy of the internal financial controls over financial
reporting of the Company and the operating effectiveness of such controls, refer
to our separate Report in "Annexure B”




g. With respect to the other matters to be included in the Auditor’s report in
accordance with the requirements of Section 197(16) of the Companies Act
2013 read with — Schedule V of the Act, as amended, in our opinion and to the
best our information and according to the explanations given to us, the
remuneration paid by the company to its directors during the year is in
accordance with the provisions of Section 197 of the Companies Act 2013.

h. With respect to the other matters to be included in the Auditor's Report in
accordance with Rule 11 of the Companies (Audit and Auditors) Rules, 2014, in
our opinion and to the best of our information and according to the explanations
given to us:

The Company does not have any pending litigations on its financial position
which would impact its financial statements.

The Company did not have any long-term contracts including derivative
contracts for which there were any material foreseeable losses.

There were no amounts which were required to be transferred to the Investor
Education and Protection Fund by the Company.

iv. (a). The Management has represented that, to the best of its knowledge and

belief, other than as disclosed in note no. 46(vii) of notes to accounts, no
funds have been advanced or loaned or invested (either from borrowed fund
or share premium or any other sources or kind of funds) by the company to
or in any other person(s) or entity(ies), including foreign
entities(“Intermediaries”), with the understanding, whether recorded in
writing or otherwise, that the intermediary shall, whether, directly or indirectly
lend or invest in other persons or entities identified in any manner
whatsoever by or on behalf of company (“Ultimate Beneficiaries”) or provide
any guarantee, security or the like on behalf of the Ultimate Beneficiaries;

(b).The Management has represented, that, to the best of its knowledge and

belief, other than as disclosed in note no. 46(viii) of notes to the accounts,
no fund have been received by the company from any person(s) or
entity(ies), including foreign entities (“Funding Parties”) with the
understanding, whether recorded in writing or otherwise, that the company
shall, whether, directly or indirectly, lend or invest in other persons or entities
identified in any manner whatsoever by or on behalf of the Funding Party
(“Ultimate Beneficiaries”) or provide any guarantee, security or the like on
behalf of the Ultimate Beneficiaries:

(c). Based on audit procedures performed that have been considered
reasonable and appropriate in the circumstances, nothing has come to our
notice that has caused us to believe that the representations under sub-
clause (a) and (b) of (IV) contain any material misstatement.




v. As stated in note no. 15(d) of the financial statement, the company has paid
interim dividend during the financial year 2025-26, out of the surplus of the
company on 31-03-2025 on fully paid-up equity shares as per the approval
of the board of directors in the meeting held on 14-05-2025, in compliance
of the section 123 of the Act. The dividend paid is to be confirmed by the
members at the ensuing Annual General Meeting.

vi. Based on our test check examination the company has used accounting
software for maintaining its books of account for the financial year ended 31
March 2026 which has a feature of recording audit trail (edit log) facility and the
same has operated throughout the year for all relevant transactions recorded
in the software. (refer note no. 50) Further, during the course of our audit we
did not come across any instance of audit trail feature being tampered with and
the audit trail has been preserved by the Company as per the statutory
requirements.

For Thakur, Vaidyanath Aiyar & Co
Chartered Accountants
FRN: 000038N

(M.P. Thakur)
Partner
M. No.: 052473

UDIN:-26052 373 X2 CVvH Hi7Y 3

Place; Gurugram
Date : 1505 2024




THAKUR, VAIDYANATH AIYAR & CO.
Chartered Accountants
New Delhi, Mumbai, Kolkata, Chennai, Patna & Hyderabad

221-223, Deen Dayal Marg, New Delhi -110002
Phones : 91-11-23236958-60, Fax : 91-11-23230831
E-mail : tvandeca @gmaif.com

Annexure “A” to the Independent Auditor's Report
TAURUS ASSET MANAGEMENT COMPANY LIMITED

(referred to in paragraph 1 under the heading “Report on Other Legal and Regulatory
Requirements” of Independent Auditors’ Report ofieven date on the Financial Statements
for the year ended March 31, 2026)

(i) (@) (A) The Company has maintained proper records showing full particulars,
including quantitative details and situation of Property, Plant & Equipment.

(B) The Company has maintained proper records showing full particulars of
Intangible Assets.

(b) The Property, Plant & Equipment have been physically verified by the
management during the year on a rotational basis in a period of 2 years to
cover all the assets and no material discrepancies were noticed on such
verification. In our opinion, the frequency of verification of the fixed assets is
reasonable having regard to the size of the company and the nature of its
business.

(c) The company does not own any Immovable properties during the financial year
ended on March 31, 2026 and hence paragraph 3(i)(c) of the order is not
applicable.

(d) The company has not revalued its Property, Plant & Equipment (including
Right of Use Assets) or Intangible Assets or both during the year and at the
year-end and hence this clause is not applicable.

(e) As referred in Note No. 46 (ii) and the information and explanation provided to
us, no proceedings have been initiated or are pending against the company
for holding any Benami Property under The Benami Transactions (Prohibition)
Act, 1988 and rules made thereunder.

(i) (a) The Company is a service company primarily rendering asset management
services. Accordingly, it does not hold any inventories and hence paragraph
3(ii)(a) of the order is not applicable.

(b) According to the information and explanations given to us and on the basis
of our examination of the records, the company has not been sanctioned any
working capital limits in excess of five crore rupees in aggregate from banks
and financial institutions on the basis of current assets at any point of time of
the year. Accordingly, clause 3(ii)(b) of the order is not applicable.




(i)  The Company has not made investments in, provided any guarantee or security
in the nature of loans, secured or unsecured, to companies, firms, limited
liability partnerships during the year under audit except an unsecured loan of
Rs. 500 lakhs have been granted to another body corporate.

(a) (A) The company does not have subsidiaries, joint ventures and
associates, hence grant of loans or advances and providing guarantees or
securities to such entities does not arise.

(B) During the current financial year, the company has provided unsecured
loan or advances amounting to Rs. 500 lakhs to a body corporate, other
than subsidiaries, joint venture and associate out of repayment of loan from
an existing body corporate.

The outstanding balance of unsecured demand loans including given in
earlier year as at the end of balance sheet date amounts to Rs. 1675 lakhs
from three parties (Rs 1675 lakhs as at 31-03-2025 from two parties).

(b) In our opinion, the investments made and the terms and conditions of grant
of all unsecured loans and advances in the nature of loans and advances
are not prejudicial to the interest of the company. The company has not
provided any guarantees or securities to any parties.

(c) In respect of loans and advances granted by the company in the nature of
demand loans, the schedule of repayment of principal as stipulated have
been received on regular basis during the year. Further, the receipt of
interest was generally regular.

(d) Since the unsecured loan is in the nature of demand loan and the principal
amount due (net of partial repayment from a party) have been renewed as
such no principal amount is overdue for repayment in all the cited cases at
the year ended.

(e) The unsecured loan repayable on demand granted in earlier year by the
company to other body corporate (two parties) and outstanding of Rs. 1675
lakhs at the beginning of the year, have entirely fallen due during the year
against which a sum of Rs. 500 lakhs has been received from a party and
balance amount of loan of Rs.1175 lakhs being 100% has been
renewed/extended to settle the existing loans. Further fresh loan of Rs.
500 lakhs granted to another party during the current financial year has
fallen due and the same has been renewed/extended to settle the dues
(refer note no 7).

(f) As per the information and explanation provided by the management and
the examination of the records, no loans and advances have been granted
in nature of loans either repayable on demand or without specifying any
terms or period of repayment during the year to promoters or related parties
as defined in the Companies Act, 2013, hence, reporting under clause
3(iii)(f) is not applicable.




(iv)

(Vi)

According to the information and explanations given and the examination of
books of accounts and records, in our opinion, the company has complied with
the provisions of Sections 186 of the Act w.r.t. the loans and investments made
during the current/earlier years. The company has not given any guarantees
and securities to any persons during the current/earlier years.

No loans have been given to persons during the current financial year/
outstanding as at the end of the financial year by the company covered under
section 185 of the Act.

in our opinion and according to information and explanation given to us, the
company has not accepted any deposits within the meaning of Sections 73 to
76 of the Act and the Companies (Acceptance of Deposits) Rules, 2014 (as
amended). Accordingly, the provisions of clause 3(v) of the order are not
applicable.

The Central Government has not specified maintenance of cost records under
sub-section (1) of Section 148 of the Act in respect of Company’s services.
Accordingly, the provisions of clause 3(vi) of the Order are not applicable.

(vii)(a) According to the information and explanations given to us and on the basis of

our examination of the books of accounts and records, the company is regular
in depositing undisputed statutory dues including Goods and Service Tax,
provident fund, employees’ state insurance, income-tax, sales-tax, service tax,
duty of customs, duty of excise, value added tax, cess, and any other statutory
dues, as applicable, to the appropriate authorities. Further, no undisputed
amount is payable in respect thereof which were outstanding at the year-end
for a period of more than six months from the date they become payable.

(b) According to the information and explanations given to us, there are no

(viil

statutory dues including of income-tax, sales-tax, service tax, goods and
service tax, duty of customs, duty of excise and value-added tax cess and any
other statutory dues that have not been deposited with the appropriate
authorities on account of any disputes.

As per the information and explanation provided by the management and on the
basis of books of accounts and records, the company does not have any
transactions not recorded in the books or amount that have been surrendered or
disclosed as income during the year in the tax assessments under the Income Tax
Act, 1961, which were previously unrecorded in the books of accounts of the
company




(ix)

)

(xi)

(xii)

(xiii)

(8) According to the information and explanations provided and records examined
by us, the company has not defaulted in repayment of loans or other borrowings or
in payment of interest thereon to bank, financial institutions, government or other
lender.

(b) According to the information and explanations given to us and the
representation received from the management of the company, and on the basis
of our audit procedures, we report that the company has not been declared as
wilful defaulter by the bank or financial institution or other lender.

(c) In our opinion and according to the information and explanations given to us,
the term loan was applied for the purpose for which such loan was obtained.

(d) The Company has not raised any fund on short-term basis, as such utilisation
for long-term purpose does not apply.

(e) & (f) Since the company does not have any subsidiary, associate or joint venture
the provisions of clause (e) & (f) of the order are not applicable.

(a) The company did not raise moneys by way of an initial public offer or further
public offer (including debt instruments) during the year as such the provisions of
this clause is not applicable.

(b) During the year, the company has not made any preferential allotment or private
placement of shares or convertible debentures (fully, partially or optionally
convertible) and as such the requirements of compliance under section 42 & 62 of
The Companies Act, 2013 does not arise.

(a) According to the information and explanation provided by the management and
based upon the audit procedures performed, we report that no fraud by the
company or any fraud on the company by its officers or employees has been
noticed or reported during the period covered by our audit.

(b) No report under section 143(12) of the Companies Act and rules framed
thereunder has been filed in form ADT-4 with the Central Government.

(c) As represented to us by the management, there are no whistle-blower
complaints received by the company during the year.

In our opinion and according to the information and explanations given to us, the
company is not a Nidhi Company. Accordingly, provisions of clause 3(xii) of the
Order are not applicable.

In our opinion and according to the information & explanation given to us, all
transactions with the related parties are in compliance with Sections 177 and 188
of the Companies Act, where applicable, and the requisite details have been
disclosed in the financial statements, etc., as required by the applicable accounting
standards.



